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SUNUS

Mesleki egitim; mesleki veya teknik egitim veren okul veya kurumlari tarafindan kisilerin becerilerini
belirli bir seviyeye getirebilmeleri amaciile verilen egitimi ifade eden bir slirectir. Mesleki egitim, bireye
is yasaminda belirli bir meslek ile beceri, bilgi, tecriibe ve is aliskanlklarini kazandirmayi amaglayan is
hayatina adaptasyonu ve Kkisiligi gelistirmeyi miUmkin hale getirmeyi amaclar. Mesleki egitimin
verilmesinin bir baska amaci ise, toplumun gayeleri ve is alanlarinin taleplerine yonelik olarak kisilere
belirli olan bir meslegin gerektirdigi bilgi birikimi, beceri ve uygulama konusunda yeterliligin
kazandirilmasi amag edinilir. Mesleki Egitim Ulkelerin gelismelerinde ve kalkinmalarinda,
sanayilesmenin ana unsuru olan bilgi birikimi, beceri ve is aliskanhgina sahip olan yiksek verimi
saglayabilecek insan glicliniin meydana cikarilmasinda 6nemli role sahiptir.

Hakkari Universitesi Siirekli Egitim Uygulama ve Arastirma Merkezi Miidiirligii biinyesinde hazirlanan,
Avrupa Birligi (AB) 2020 yili Erasmus+ KA202 Mesleki Egitim Stratejik Ortaklik Projeleri kapsaminda
degerlendirilmeye alinarak kabul edilen [2020-1-TR01-KA202-092936] Sozlesme Numarali kisa adi
"Support to Chose Future — Gelecek Segimlerine Destek", uzun adi "Development Of Co-Agency
Coaching & Mentoring System To Support Vet Students In Their Decision Making Process For The
Future" olan projenin kapanis programi kapsaminda 13-14-15 Haziran 2023 tarihleri arasinda Mesleki
Egitimin Gelecegi Kongresi yapilmistir. Mesleki Egitim konusunda 30 aylik calismalar neticesinde 5 farkli
Glkeden ve 7 kurumdan olusan ortaklarimizla ¢esitli odak gruplar, saha arastirmalari, seminerler,
calistaylar, ylz ylze ve online egitimler gerceklestirilmistir. Yapilan calismalar Mesleki Egitim strecinde

n u

“erken okulu birakma”, “beceri uyumsuzlugu”, “ne istihdamda ne iste olmayan geng kitlelerin varhgi”
sorunlarini temel alarak gergeklestirilmistir.
Hakkari Universitesi ev sahipliginde gerceklestirilen Mesleki Egitimin Gelecegi Kongresi'nde farkli
Universitelerden gelen akademisyenler tarafindan Mesleki Egitim ile ilgili Snemli sunumlar yapilmis ve
derinlemesine tartismalar yapilarak proje sirecine katkilar sunulmustur. Kongrenin sunumlarina
baslamadan dnce Prof. Dr. Savas Zafer Sahin kolaylastiricihiginda gergeklestirilen Calistay sonrasinda
Mesleki Egitimin Gelecegi Kongresi'nde online ve ylizylize gerceklesen oturumlarla tamamlanmistir.
Ayrica yurtdisindan gelen ortaklarin yerel kiiltirel degerleri tanimasi, bunun yani sira projenin
goérinirliginin artmasi agisindan, Ogr. Gor. Murat Adiyaman’in kisisel sergisi olan “Dagdan Ote
Hakkari” sergisi ile, Hakkari Belediyesi Sanat Toplulugu tarafindan “Kiltiir Gecesi” etkinligi ile teknik
geziler, kapali toplantilar, 6zel oturumda (ilke analizlerinin paylasilmasi ve tartisma yemekleriile kongre
ve proje icin verimli 3 giin gegcirilmistir. Bu cercevede hazirlanan ve Hakkari Universitesi yayinlari
tarafindan basilan Kongre bildiri 6zet kitabinda 19 bildiri bulunmaktadir. Bu bildiriler psikolojik
danismanlik, egitim orgutleri, uygulamali egitim modelleri, meslek ve teknik liselerdeki 6gretmenlerin
¢alisma hayatlari, meslek yonetimi, meslek egitiminin zorluklari gibi konular uygulamali ve teorik
cercevelerde ele alinmistir.
Kongre siiresince basta Hakkari Universitesi Rektorii Prof. Dr. Omer PAKIS’e, konusmaci olarak katilan
Prof. Dr. Mehmet Nuri BODUR ve Prof. Dr. Savas Zafer SAHIN olmak Uzere birbirinden kiymetli
akademik ve idari personele tesekkiri bir borg biliriz. Bunun yaninda Kongre onur kurulu, bilim ve
danisma kurulunda yer alan degerli akademisyenlere tesekkiir ederiz.
Editorler
Ogr. Gor. Ali Can GOzCU
Dog. Dr. Ekrem Yagar AKCAY
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PRESENTMENT
Vocational training is a process that refers to the education given by schools or institutions providing
vocational or technical education in order to bring their skills to a certain level. Vocational education
aims to make it possible to adapt to business life and develop personality, aiming to provide the
individual with a certain profession and skills, knowledge, experience and work habits in business life.
Another purpose of providing vocational education is to provide people with the competence in the
knowledge, skills and practice required by a certain profession in line with the goals of the society and
the demands of the business areas. Vocational Education has an important role in the development
and development of countries, in revealing the manpower that can provide high efficiency with
knowledge, skills and work habits, which are the main elements of industrialization.
Within the scope of the closing program of the project, Prepared within the Directorate of Hakkari
University Continuing Education Application and Research Center, evaluated and accepted within the
scope of the European Union (EU) 2020 Erasmus+ KA202 Vocational Education Strategic Partnership
Projects, Contract Number [2020-1-TRO1 KA202-092936], abbreviated as "Support to Choose Future -
Gelecek Secimlerine Destek", long title as "Development Of Co-Agency Coaching & Mentoring System
To Support Vet Students In Their Decision Making Process For The Future" was held between 13-14-
15 June 2023. As a result of 30 months of work on Vocational Education, various focus groups, field
researches, seminars, workshops, face-to-face and online trainings were carried out with our partners
consisting of partners from 5 different countries and 7 institutions. The studies carried out were carried
out on the basis of the problems of "early school leaving", "skill mismatch", "the presence of young
masses who are neither in employment nor in work" in the Vocational Education process.
At the Future of Vocational Education Congress hosted by Hakkari University, important presentations
on Vocational Education were made by academicians from different universities and contributions to
the project process were made by making in-depth discussions. Before starting the presentations of
the congress, after the workshop facilitated by Prof. Dr. Savas Zafer Sahin, it was completed with online
and face-to-face sessions at the Future of Vocational Education Congress. In addition, in order for the
partners coming from abroad to recognize the local cultural values, as well as to increase the visibility
of the project, 3 productive days were spent for the congress and the project with the lecturer Murat
Adiyaman's personal exhibition "Hakkari Beyond the Mountain" exhibition, the "Cultural Night" event
organized by the Hakkari Municipality Art Community, technical tours, closed meetings, sharing of
country analyzes in special sessions and discussion dinners. There are 19 papers in the Congress
abstract book prepared within this framework and published by Hakkari University Press. In these
papers, issues such as psychological counseling, educational organizations, applied education models,
working lives of teachers in vocational and technical high schools, vocational management, and
difficulties of vocational education are discussed in practical and theoretical frameworks.
During the congress, we would like to express our gratitude to Hakkari University Rector Prof. Dr. Omer
PAKIS, Prof. Dr. Mehmet Nuri BODUR and Prof. Dr. Savas Zafer SAHIN, keynote speaker, and the
valuable academic and administrative staff. In addition, we would like to thank the esteemed
academicians in the congress honorary board, scientific and advisory board.
Editors
Lecturer Ali Can GOZCU
Assoc. Prof. Dr. Ekrem Yasar AKCAY
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Proje Ortaklari Hakkari Kapali Toplantisi
(Hakkari Universitesi Kampiisii)

09:30-12:00

Proje Koordinatorii Degerlendirme
Sunumu
Proje Ortaklarinin Bilgi Sunumlari

12:00-13:30 Ogle Yemegi

Egitim Modiilleri Degerlendirmesi
Tim 101, 02, 03, 04, Proje etkisini
gliclendirmek,

Planlama revizyonlari ve 10'larin
optimizasyonu,

Yayginlastirma calismalarinin
degerlendirilmesi.

Koordinator ile bilgi ve belge paylasimi.
Online Egitim Modulinin
Degerlendirilmesi ve Gergeklestirme
Stratejisinin Tartisiimasi

19:00 Aksam Yemegi

Project Partners Hakkari Closed Meeting
(Hakkari University Campus)

9:30 AM -12:00

Project Coordinator Evaluation
Presentation

Information Presentations of Project
Partners

12:00 PM -13:30 Lunch

Training Modules Assessment

To Strengthen all 101, 02, 03, 04, and the
project impact,

Planning revisions and optimization of IOs,
Evaluation of dissemination studies.
Sharing information and documents with
the coordinator.

Evaluation of the Online Training Module
and Discussion of the Implementation
Strategy

19:00 Dinner
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09:30-11:30
Atatiirk Mesleki ve Teknik Anadolu Lisesi
Teknik Gezi / Bilgilendirme Semineri

12:00-13:00 Ogle Yemegi

13:00-14:00
Kongre Aglilis Toplantisi
(Rektorliik Konferans Salonu)

Agihs Konugmalari
Proje Degerlendirme Sunumu

14:00-14:15 Kahve Arasi

14:15-17:00 Mesleki Egitimin Gelecegi

Calistayi
Kolaylastirici:
Prof. Dr. Savas Zafer Sahin

17:30-18:30 Aksam Yemegi
19:00 Dagdan Ote Hakkari Fotograf

Sergisi — Ogr. Gor. Murat Adiyaman
(Hakkari Kent Park)

20:00 Kiiltur Gecesi — Hakkari Sanat
Toplulugu (Hakkari Kent Park)
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09:30-11:30

Atatiirk Vocational and Technical
Anatolian High School Technical Trip /
Information Seminar

12:00 PM -13:00 Lunch

13:00-14:00
Congress Opening Meeting (Rectorate
Conference Hall)

Opening Speeches
Project Evaluation Presentation

14:0014:15 Coffee Break

14:15-17:00 Workshop on the Future of
Vocational Education

Facilitator:

Prof. Dr. Savas Zafer Sahin

17:30-18:30 Dinner

19:00 Beyond the Mountain Hakkari
Photography Exhibition — Lecturer Murat
Adiyaman

(Hakkari City Square)

20:00 Culture Night — Hakkari Art
Ensemble (Hakkari City Square)
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Oturum Baskani:
Prof. Dr. Savas Zafer Sahin Session Moderator:
Prof. Dr. Savas Zafer $ahin

Jose Carlos Leon

Jesus Ruiz Jose Carlos Leon
ispanya'da Mesleki Egitimin Bugiinii ve Jesus Ruiz
Gelecek Hedefleri Vocational Education in Spain Today and

Future Goals
Dr.Giuseppe Scarabello

Handan Akarsu Scarabello Dr.Giuseppe Scarabello
italya'da Mesleki Egitimin Bugiinii ve Handan Akarsu Scarabello
Gelecek Hedefleri Present and Future Goals of Vocational

Education in Italy
Christina Irene Karvouna
Hollanda'da Mesleki Egitimin Buglinii ve Christina Irene Karvouna
Gelecek Hedefleri Vocational Education in the Netherlands
Today and Future Goals
Ester Snedec

Tjasa Kozjan Ester Snedec
Slovenya'da Mesleki Egitimin Buglinii ve Tjasa Kozjan
Gelecek Hedefleri Present and Future Goals of Vocational

Education in Slavonia
Ogr. Gor. Ali Can Gozcii

Ogr. Gor. Cumhur Demiralp Lecturer Ali Can Gozcii
Dr. Ogr. Uyesi Yunus Eroglu Lecturer Cumhur Demiralp
Turkiye'de Mesleki Egitimin Buglini ve Assist. Professor Yunus Eroglu
Gelecek Hedefleri Present and Future Goals of Vocational

Education in Turkey

Betiil D6nmez Oral
Mesleki Egitimin Gelecegi icin Egitim Betiil Donmez Oral
Modydlleri Training Modules for the Future of
Vocational Education

10:45-11:00 Kahve Arasi
10:45-11:00 Coffee Break
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Oturum Bagkani:
Prof. Dr. Mehmet Sahin

Prof. Dr.Kadir Ozkaya

Dr. Ogretim Uyesi Derya Tatman

Ogr. Gor. Giilderen Cavus
Ogr.Goér.Taner Dizel

Meslek Yuksekokullarinda Uygulanan 3+1
Egitim Modelinin Tasarim Alaninda
Etkinliginin Arastirilmasi

Ogr. Gor. Dr. Cumhur Demiralp
Psikolog Soner Demiralp

Mesleki ve Teknik Liselerde Gérev Yapan
Ogretmenlerin Mesleki Ve Teknik Lisesi
Ogrencilerinin Gelecekteki Calisma
Hayatlarina iliskin Metaforik Algilari

Dog. Dr. Kasim Tathlioglu
Kariyer Psikolojik Danismanligi
Hizmetlerine Yénelik Bir inceleme

Dog. Dr. Mustafa Zahid Yildiz

Prof. Dr.Zafer Tath

On Lisans, Lisans Ve Lisansistii Egitimde
Uygulamali Egitim Modeli - SUBU Ornegi

12:00-13:00 Ogle Yemegi

Session Moderator:
Prof. Dr. Mehmet $Sahin

Prof. Dr. Kadir Ozkaya
Asst. Prof. Dr. Derya Tatman

Lecturer Giilderen Cavus
Lecturer Taner Dizel
Investigation of the Effectiveness of the
3+1 Education Model Applied in
Vocational Schools in the Field of Design

Lecturer Cumhur Demiralp

Psychologist Soner Demiralp
Metaphorical Perceptions of Vocational
and Technical High School Students of
Vocational and Technical High Schools of
Teachers Working in Vocational and
Technical High Schools Regarding Their
Future Working Lives

Assoc. Prof. Kasim Tathhoglu
A Review of Career Psychological
Counseling Services

Assoc. Prof. Mustafa Zahid Yildiz  Prof.
Dr. Zafer Tath

Applied Education Model in Associate,
Undergraduate and Graduate Education -
The Case of SUBU

12:00 PM -13:00 Lunch
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Oturum Bagkani:
Dog. Dr. Gokhan Gorgisen

Dog. Dr. Rezzan UCAR

Ars. Gor. Barzan BATUK

Egitim Orgutleri icin Buz Daginin
Goériinmeyen Yiizii: Orgiitsel Kayitsizhk

Dr. Engin KORKMAZ
Yonetim Teorisi Baglaminda Meslek
Liselerinin Gelecegi

Dog. Dr. Nadiia SENCHYLO-TATLILIOGLU
Ukrayna’da Mesleki Yonelimi Ve Meslek
Secimini Etkileyen Faktorler

Emircan CETIN
Turkiye'de Mesleki Egitimin Zorluklari ve
Almanya ile Karsilastirmasi

14:00 - 14:15 Kahve Arasi

Session Moderator:
Assoc. Prof. Dr. Gokhan Gorgisen

Assistant Prof. Rezzan UCAR

Res. Asst. Barzan BATUK

The Invisible Side of the Iceberg for
Educational Organizations: Organizational
Indifference

Dr. Engin KORKMAZ
The Future of Vocational High Schools in
the Context of Management Theory

Assoc. Prof. Dr. Nadiia SENCHYLO-
TATLILIOGLU

Factors Affecting Professional Orientation
and Choice of Profession in Ukraine

Emircan CETIN
The Challenges of Vocational Education in
Turkey and How It Compares to Germany

14:00 - 14:15 Coffee Break
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Oturum Bagkani:
Prof. Dr. Mehmet Nuri BODUR

Ridvan TURUNC
Ortadgretim Ogrencilerinin Bireysel
Girisimcilik Yonelimleri

Helin YARCEL

Ridvan TURUNC

Uyum Dénemi Ozel Yetenekli Ogrenci
Ebeveynlerinin Okul Ve Bilsem
Kavramlarina iliskin Algilari: Bir Metafor
Analizi

Ogr. Gor. Osman KESKIN
Gastronomi Ve Mutfak Sanatlari Alaninda
Kariyer Planlamanin Oniindeki Engeller

15:00 - 15:15 Kahve Arasi

Session Moderator:
Prof. Dr. Mehmet Nuri BODUR

Ridvan TURUNC
Individual Entrepreneurship Orientations
of Secondary School Students

Helin YARCEL

Ridvan TURUNC

Adaptation Period Perceptions of Parents
of Gifted Students Regarding School and
Bilsem Concepts: Analysis of a Metasource

Lecturer Osman KESKIN
Obstacles to Career Planning in
Gastronomy and Culinary Arts

15:15 - 15:30 Coffee Break
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Oturum Bagkani:
Dog. Dr. Habip Demirhan

Dr. Ogr. Uyesi Murat DELIBAS
Mesleki Egitimin Uluslararasilasmasinda
Yabanci Dil Olarak Tiirkge Ogretiminin Rolii

Aysun ERDOGAN

Dr. Ogr. Uyesi Murat DELIBAS
Uluslararasilasmada Dil Ogreticilerinin
Mesleki Yeterliklerinin Belirlenmesi (Piktes
Ornegi)

Ogr. Gor. Hatice DELIBAS

Osmanli Doneminde Mesleki Yabanci Dil
Ogretimi Ve Ceviri Etkinligi: Dragoman
Ornegi

Ogr. Gor.Ali Can GOzCU

Melis SERTOGLU

Yeni Bir Meslek Olarak Kogluk Ve Meslek
Egitimindeki Yeri

16:15 - 16:30 Kahve Arasi
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Session Moderator:
Assoc. Prof. Habip Demirhan

Assist. Professor Murat DELIBAS

The Role of Teaching Turkish as a Foreign
Language in the Internationalization of
Vocational Education

Aysun ERDOGAN

Assist. Professor Murat DELIBAS
Determination of Professional
Competencies of Language Teachers in
Internationalization (Piktes Sample)

Lecturer Hatice DELIBAS

Vocational Foreign Language Teaching and
Translation Activity in the Ottoman Period:
The Case of Dragoman

Lecturer Ali Can GOzCU

Melis SERTOGLU

Coaching as a New Profession and Its Place
in Vocational Training

16:15 - 16:30 Coffee Break
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Oturum Bagkani:
Dr. Ogr. Uyesi Halil Emre DENI$

Dr. Nargiza P. Kamolova
Yenilikgi Uygulama Konusunda Bilgi
Toplumu Gaginda Egitim

Dog. Dr. Umit DEMIR

Dr. Ogr. Uyesi Mehmet YAZAR

Mesleki Teknik Egitimde MYK Uyumluluk
Durumunun incelenmesi

Yakub KAZDAL

Prof, Dr. Cem TUNA

Egitim YOneticilerinin Goruslerine Gore
Mesleki Egitim Merkezi Programinin
Uygulanmasinda Karsilasilan Problemler
Ve Coziim Onerileri

Hacer Ecem BAYRAKTAR

Aylin Kaya KOTO

Ogretmen Gériislerine Gore Mesleki Ve
Teknik Egitimde Glincel Sorunlar Ve
Coéziim Onerileri

18:30 Aksam Yemegi
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Druitvo za raavijanje prostovoljncga dela
Novo mesto

Session Moderator:
Assist. Professor Halil Emre DENI$

Dr. Nargiza P. Kamolova

On The Issues Of Implementation Of
Innovative Education In The Age Of

Information Society

Assistant Prof Umit DEMIR

Assist. Professor Mehmet YAZAR
Investigation of VQA Compliance Status in
Vocational Technical Education

Yakub KAZDAL

Prof, Dr. Cem TUNA

According to the opinions of the training
managers, the problems encountered in
the implementation of the Vocational
Training Center Program and the solution
suggestions

Hacer Ecem BAYRAKTAR

Aylin Kaya KOTO

Current Problems in Vocational and
Technical Education According to
Teachers' Opinions and Solution Proposals

18:30 Dinner

Nefinia) cmw=

.i'

-~ CASGEM

Galisma ve Sosyal Giivenlik Egitim ve Aragtirma Merkezi



10CH00g,
f 09% SUPPORT TO CHOOSE FUTURE
%% ; GELECEK SEQIMLERINE DESTEK

Co-funded by the
Erasmus+ Programme
of the European Union

TURKIYE ULUSAL LJANSI
TURKISH NAT! AJENCY

Meslek Yiiksekokullarinda Uygulanan 3+1 Egitim Modelinin Tasarim Alaninda Etkinliginin
Arastiriimasi

Prof. Dr. Kadir OZKAYA

Dr. Ogr. Uyesi Derya TATMAN
Ogr. Gor. Gilderen CAVUS
Ogr. Gor. Taner DIZEL

Gunlmuzde iyi yetismis nitelikli isglici kaynagi, isletmelerin rekabet edebilmeleri i¢in 6nemli
bir giic durumundadir. Ozellikle teknolojik gelismeler ve bilgisayar kontrolli makinelerin
kullaniminin yayginlasmasi nitelikli insan kaynagina talebi arttirmaktadir. Ara eleman
yetistirilirken usta — cirak iliskisi ile tek yonli ve uzun bir siirece yayilan egitim modeli,
giinimiizde etkinligini kaybetmistir. Ozellikle uygulamaya dayali lretim sektorlerinde ara
eleman olarak yetistiriimesi icin genclerin motive edilmesi cok zor olmaktadir. Genglerin
nitelikli is glici olarak verimliliginin arttirilmasi igin Universiteler anahtar rol oynamaktadir.
Nitelikli is glict talebini karsilamak ve teorik bilginin uygulamali egitimle pekistirilmesi icin
bircok egitim modeli 6n lisans ve lisans egitim basamaklari icerisinde uygulanmaktadir. Bu
amacla son yillarda Tirkiye’de 6n lisans egitiminde 3+1 egitim modeli hayata gecirilmistir.
Daha Onceden 0On lisans programlarinda uygulamali egitim, 30 is ginl ile yaz aylarinda
yapilmasi igin sinirlandirilirken, 3+1 egitim modeli ile 14 haftalik bir egitim dénemini kapsayan
genis bir strece alinmistir. Literatiirde cogunlukla bu modelin sosyal bilimler alanindaki
programlarda etkinliginin arastirildigi gorilmustir.

Bu calismada, 3+1 egitim modelini 5 yildir basari ile uygulayan Pamukkale Universitesi Denizli
Teknik Bilimler Meslek Yiiksekokulundaki 6grencilerin isyerinde mesleki egitime ydnelik
memnuniyet dlzeyleri incelenmistir. Bunun igin Tasarim Bolimi altinda yer alan Ug
programda (Grafik Tasarimi, Moda Tasarimi ve i¢c Mekan Tasarimi) 3+1 egitim modeli ile
isletmede mesleki egitim dersini alan 6grencilere anket uygulanmistir. Ayrica mesleki egitime
ogrencileri kabul eden isletmelerin bu modele yaklasimlari ve modelin isletmeler izerindeki
etkinligini ortaya koymak Uzere isletmelerle de anket yapilmistir. Uygulanan anketlerin
degerlendirme silireci devam etmektedir. Elde edilen sonugclar literatirle karsilastirilacak ve
teknik bilimler alaninda “Ara Eleman” yerine “Aranan Eleman” olarak 6grenci yetistiren meslek
yuksekokullari igin yol gosterici olacaktir.

Anahtar Kelimeler: 3+1 Egitim Modeli, Teknik Bilimler, Meslek Yiiksekokulu, isletmede
Mesleki Egitim
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Investigation of the Effectiveness in the Field of Design of the 3+1 Education Model
Applied in Vocational Schools

Prof. Dr. Kadir OZKAYA

Asst. Prof. Dr. Derya TATMAN
Lec. Glilderen CAVUS

Lec. Taner DIZEL

Today, a well-trained and qualified labor force is an important force for businesses to
compete. In particular, technological developments and the widespread use of computer-
controlled machines increase the demand for qualified human resources. While training
intermediate labor, the one-way and long-term education model with the master-apprentice
relationship has lost its effectiveness today. It is very difficult to motivate young people to be
trained as intermediate labor, especially in production sectors based on practice. Universities
play a key role so that young people can be considered as a qualified workforce. In order to
provide the demand for qualified workforce and to reinforce the theoretical knowledge with
applied education, many education models are applied in the associate and bachelor’s
education stages in universities. For this purpose, 3+1 education model has been implemented
in associate degree education in Turkey in recent years. While applied training in associate
degree programs was planned to be held in summer time with 30 working days, it has been
taken to a school term covering 14 weeks with the 3+1 training model. In the literature, it has
been observed that the effectiveness of this model has been mostly investigated in the
programs in the field of social sciences in vocational schools.

In this study, the satisfaction levels of the students at Pamukkale University Denizli Vocational
School of Technical Sciences, which has been applying the 3+1 education model for 5 years,
towards vocational education at the workplace were examined. For this purpose, a survey was
applied to the students who took vocational education course in business with 3+1 education
model in three programs (Graphic Design, Fashion Design and Interior Design) under the
Department of Design. In addition, a survey was conducted with the businesses in order to
reveal the approaches of the enterprises that accept students for vocational training to this
model and the effectiveness of this model on the enterprises. The evaluation process of the
surveys continues. In addition, a survey was conducted with businesses that accept students
for vocational training. The evaluation process of the surveys continues in order to determine
the approaches of businesses to this model and the effectiveness of this model on businesses.
The results obtained will be compared with the literature and will be a guide for vocational
schools that train students as "Searched Staff" instead of "Intermediate Staff" in the field of
technical sciences.

Keywords: 3+1 Education Model, Technical Sciences, Vocational School, Vocational Education
in Business.
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Mesleki Ve Teknik Liselerde Gorev Yapan Ogretmenlerin Mesleki Ve Teknik Lisesi
Ogrencilerinin Gelecekteki Calisma Hayatlarina iliskin Metaforik Algilan

Ogr. Gor. Dr. Cumhur DEMIRALP
Psikolog Soner DEMIRALP

Mesleki ve teknik liselerde gorev yapan 6gretmenlerin mesleki ve teknik lisesi 6grencilerinin
gelecekteki calisma hayatlarina iliskin gorislerinin 6nemli oldugu dusinilmektedir. Bu
baglamda ¢alismanin amaci; mesleki ve teknik liselerde gorev yapan 6gretmenlerin mesleki ve
teknik lisesi 6grencilerinin gelecekteki hayatlarina iliskin metaforik algilarini ortaya koymaktir.
Arastirmanin c¢alisma grubunu 2022-2023 egitim-dgretim yilinda Hakkari il Milli Egitim
Mudirlagi’ne bagh Hakkari/Merkez’de bulunan mesleki ve teknik liselerde gérev yapmakta
olan ve farkl branslarda % 55.17’si erkek; % 44.83’U kadin olmak (izere 29 6gretmen
olusturmaktadir. Calismanin basinda katilimci sayisi 34 olarak belirlenmistir. Ancak; 5
katimcinin sorulara verdikleri yanitlarin eksik ve hatali oldugu tespit edildiginden bu sayi 29
katilimciya dismdistir. Calisma kapsaminda o6gretmenlere; “Mesleki ve Teknik Lisesi
Ogrencileri Calisma Hayatinda Bir VUcudun .......ccccoovevevevvieieenennn, ‘dir(dir/dur/dur). Cunki;
.................................... ” seklinde agik uglu bir soru yonlendirilmistir. Agik uglu soruda gorildugi
gibi metafor olarak “insan Bedeni” kullanilmistir. Mesleki ve teknik lisesi 6grencilerinin
gelecekteki calisma hayatlari hakkinda mesleki ve teknik liselerinde gobrev yapan
ogretmenlerden metafor olarak kullanilmasi istenen insan bedenine ait “Beyin”, ”El ve Kol”,
“Ayak ve Bacak”, "Kalp” ve “G6z” seceneklerden birine benzetilmesi beklenmistir. Bu sorunun
disinda katilimcilara cinsiyet, yas, kidem yili ve branslarina iliskin sorular da yoneltilmistir.
Calismada ulasilan metafor secimlerinin, farkli ve ortak yoénleri, katiimcilarin ifade ettigi
nedenlere gore incelenmistir. Calismanin genel sonuglarina gore; “El-kol” ile “Ayak-Bacak” en
fazla; “G6z” ise en az tercih edilen metafor olarak tespit edilmistir.

Anahtar Kelimeler: Mesleki ve Teknik Lise, Mesleki ve Teknik Lisesi Ogrencileri, Mesleki ve
Teknik Lisede Gérev Yapan Ogretmenler, Gelecekteki Calisma Hayati, Metafor
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Metaphorical Perceptions Of Teachers Working In Vocational And Technical High Schools
Regarding The Future Working Lives Of Vocational And Technical High School Students

Lec. Dr. Cumhur DEMIRALP
Psy. Soner DEMIRALP

It is thought that the opinions of teachers working in vocational and technical high schools
about the future working life of vocational and technical high school students are important.
In this context, the aim of the study is; The aim of this study is to reveal the metaphorical
perceptions of teachers working in vocational and technical high schools about the future life
of vocational and technical high school students. The study group of the research is 55.17%
male in different branches, working in vocational and technical high schools in Hakkari/Center
affiliated to Hakkari Provincial Directorate of National Education in the 2022-2023 academic
year; It consists of 29 teachers, 44.83% of whom are women. At the beginning of the study,
the number of participants was determined as 34. However; Since the answers given by 5
participants to the questions were found to be incomplete and incorrect, this number
decreased to 29 participants. Within the scope of the study, teachers; “Vocational and
Technical High School Students are ..........ccccceeevvvveeeiinnenn. of a Body in Working Life. Because;
An open-ended question in the form of .......ccovvevvivveiecvecennen. ”. As seen in the open-ended
guestion, "Human Body" was used as a metaphor. It was expected from the teachers working
in vocational and technical high schools about the future working life of vocational and
technical high school students to be likened to one of the options "Brain", "Hand and Arm",
"Foot and Leg", "Heart" and "Eye" of the human body, which were asked to be used as a
metaphor. Apart from this question, the participants were also asked questions about gender,
age, seniority and branches. The different and common aspects of the metaphor choices
reached in the study were examined according to the reasons expressed by the participants.
According to the general results of the study; “Hand-arm” and “Foot-Leg” maximum; “Eye”
was determined as the least preferred metaphor.

Keywords: Vocational and Technical High School, Vocational and Technical High School
Students, Vocational and Technical High School Teachers, Future Working Life, Metaphor
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Kariyer Psikolojik Danismanhgi Hizmetlerine Yonelik Bir inceleme

Dog. Dr. Kasim TATLILIOGLU

Turkiye'de 6grencilerin kariyer gelisimini desteklemekle gorevli paydaslardan biri de okul
psikolojik danismanlaridir. Her bir 6grenci icin kariyer planlama siireci kendi deneyimleri,
ilgileri, yetenekleri ve degerlerine gére farklilik gésterir. Ogrencilerin egitimlerinin ilk veya son
doneminde kariyer hedeflerine yonelik farkindaliklari, geleceklerini yénlendirmede 6nemli bir
unsurdur. Ginimizde halen kullanilmakta olan kariyer psikolojik danismanligi kuramlari ya
bireyi ya ¢evreyi ya da meslekleri temel almaktadir. Oysa ki, meslek se¢imi sebep sonug
iliskisinden ziyade karmasik bir iliski agl ortaya koymaktadir. Kariyer psikolojik danismanhgi
yaklagiminin kendine 6zgu felsefesi, kavramlari ve miidahale teknikleri olan bir anlayisa sahip
olmasi bu karmasik durumun incelenmesini kolaylastiracaktir. Bireyin kariyerini
yapilandirmasi ayni zamanda gelisim slireci icerisinde ¢evresine bir uyum siireci olarak ele
alinmalidir. Kariyer psikolojik danismanlari danisanlara yardim ederken yeni bir perspektif
gelistirmeleri gerekmektedir. Bu baglamda degerlendirildiginde geleneksel kuramsal
yaklagimlarin yani sira dijital devrimin gerektirdigi degisiklikleri karsilayabilecek ve bireylerin
¢alisma dinyasinda ortaya ¢ikan zorluklarla basa ¢ikmasina yardim edecek kuramsal
yaklagimlari da kullanmalari gerekir. Sonug olarak, gelecekte kariyer psikolojik danismanhgi
alaninda yapilacak teorik ve uygulamali arastirmalara yonelik 6neriler sunulmustur

Anahtar Sozciikler: Kariyer, kariyer planlama, kariyer psikolojik danismanhgi, karar verme,
okul psikolojik danismanlari.
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A Review Of Career Counseling Services
Assoc. Prof. Kasim TATLILIOGLU

In Turkey, one of the officials stakeholders are responsible for supporting student's career
development is school counselors. The career planning process for each student varies
according to their experiences, interests, skills and values. In their first and last phase of
education awareness of students on their career objectives is an important element in
directing the future. Career counseling theories which are still in use have a basis of person,
environment or vocations. However, the choice of profession reveals a complex relationship
network rather than a cause-effect relationship. To investigate this complex situation career
counseling needs a viewpoint which has specific philosophy, concepts and intervention
techniques. An individual's career structuring should also be considered as a process of
adaptation to his / her environment within the development process. Career counselors need
to develop a new perspective while helping clients. When evaluated in this context, they need
to use traditional theoretical approaches. At the same time, they need to use theoretical
approaches that can meet the changes required by the digital revolution and help individuals
cope with the challenges in the world of work. As a result, recommendations were suggested
for future career counseling theorical and practical research.

Key Words: Career, career planning, career Counseling, decision making, school counselors.
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On Lisans, Lisans ve Lisansiistii Egitimde Uygulamali Egitim Modeli - SUBU Ornegi

Dog. Dr. Mustafa Zahid YILDIZ

Prof. Dr. Zafer TATLI

Egitim hayatimizin dnemli bir parcgasi olan Universiteler, 6grencilere kariyerlerinde basaril
olabilmeleri icin gerekli bilgi ve becerileri saglamaktadir. Ancak, giinimizde is diinyasinda
ihtiyag duyulan becerilerin ve bilgilerin tamamini Universite mifredatlari iginde yer almasi
mimbkiin degildir. Bu nedenle, uygulamali egitim modelleri, 6zellikle is hayatinda daha basarih
olmak isteyen &grencilerin tercih ettigi bir egitim ydntemi haline gelmistir. On lisans, lisans ve
lisanslisti egitimde uygulamali egitim modeli, 0Ogrencilerin teorik bilgileri pratikte
uygulamalarina olanak saglar. Bu model, 6grencilerin is diinyasindaki ihtiyaglara uygun olarak
yetismelerini ve kariyerlerinde basarili olmalarini saglamaktadir. Sakarya Uygulamali Bilimler
Universitesi’nin (SUBU) uyguladigi +1 modeli ile Meslek Yiiksekokulu égrencilerin {iciincii veya
dordiinct donemi, Lisansta ise yedinci veya sekizinci donemi isletmede gecirmeleri seklinde
tasarlanmistir. +1 Egitim modelinde gerek Ogrenciler ve gerekse isletmeler geri donis
anketlerinde %90 oraninda memnuniyet belirtmislerdir. Bu sistem lisanslisti egitim
blinyesinde is deneyimli yiksek lisans ve doktora programi ile uygulanmaya baslanmistir.
Lisansustli programinda sektoriin ARGE biriminde ¢alismak kaydi ile iki ders toplam 12 AKTS
olarak degerlendirilmektedir. Bu sistemde 6grencilerin tez konusu bir dis kaynakli projeye
dayandirmasi seklinde tasarlanmistir. On lisans, lisans ve lisansiistii programlarindan
faydalanan 6grenciler de mesleki alanda belirgin bir sekilde beceri sahibi olduklari, akademik
basarilarini artirdiklari, g¢alisma hayatina akranlarina gore daha hizli bir sekilde ise
yerlesmeleri, sektoriin ARGE calismalarina 6nemli katkilar sunduklari ve (iniversite sanayi
isbirliginin gelistirilmesine aracilik ettikleri gézlenmistir.

Anahtar Kelimeler: Uygulamali Egitim, Model Onerisi, SUBU
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Applied Education Model In Associate, Undergraduate And Graduate Education - SUBU
Case

Assoc. Prof. Mustafa Zahid YILDIZ

Prof. Dr. Zafer TATLI

Universities, which are an important part of our education life, provide students with the
necessary knowledge and skills to be successful in their careers. However, it is not possible to
include all of the skills and knowledge needed in the business world in university curricula
today. For this reason, applied education models have become an education method
preferred by students who want to be more successful in business life. The applied education
model in associate, undergraduate and graduate education allows students to apply
theoretical knowledge in practice. This model enables students to grow up in line with the
needs of the business world and to be successful in their careers. With the +1 model applied
by Sakarya University of Applied Sciences (SUBU), Vocational School students are designed to
spend the third or fourth semester, and in undergraduate, the seventh or eighth semester in
business. In the +1 Education model, both students and businesses stated 90% satisfaction in
the return surveys. This system has started to be implemented within the scope of
postgraduate education with work experience master's and doctorate programs. In the
graduate program, two courses are evaluated as 12 ECTS in total, provided that the STUDENTS
work in the sector R&D unit. In this system, it is designed in such a way that students base the
thesis topic on an outsourced project. It has been observed that students who benefit from
associate, undergraduate and graduate programs have significant skills in the professional
field, increase their academic success, get into work faster than their peers, make significant
contributions to the R&D studies of the sector, and mediate the development of university-
industry cooperation.

Key Words: Applied Training, Model Suggestion, SUBU
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Egitim Orgiitleri icin Buz Daginin Goriinmeyen Yiizii:

Orgiitsel Kayitsizhik

Dog¢. Dr. Rezzan UCAR

Aras. Gor. Barzan BATUK

Orgitlerin isleyisinde beseri sermaye lokomotif giic olarak kabul edilmektedir. Hizmet ve iiriin
odakh orgitlerin kaliteli ve nitelikli bir ¢ikti saglayabilmesi; sahip olunan beseri sermayenin
niteligi ile dogrudan iliskili olarak gortilmektedir. Egitim 6rgitleri icin stratejik bir kaynak olan
beseri sermayenin etkili ve verimli olabilmesi adanmis ve motive olmus calisanlar ile
karakterize olmektedir. Bu baglamda egitim yoneticilerinin en 6nemli sorumluluklarinin
basinda, orgltler icin vazgecilmez bir unsur olan beseri sermayeyi motive etmek gelmektedir.

Egitim Orgltleri sosyal sistemlerdir ve bu sistemin merkezinde yer alan insan ve davranislari
motive olmadiginda 6rgit ve birey diizeyinde kayitsizlik gelisebilmektedir. Literatiirde 6rgitsel
kayitsizlik; is gbrenin orgltte deneyimledigi basarisizliklar ve olumsuzluklar sonucunda, 6rgiite
ve isine karsl ilgi duymamasi, 6rglitsel sorunlara tarafsiz kalmasi ve yalnizca kisisel amaglarini
gerceklestirmek icin isine maddi unsurlardan dolayr devam etmesi olarak tanimlanmaktadir.
Bu kayitsizlik durumu o6rglitlerde davranissal ve fonksiyonel belirtiler olmak lzere iki sekilde
ortaya ¢ikmaktadir. Ayrica egitim orgltlerinde karsilasilan kayitsizligin temelinde; ¢atisma ve
problemlere yonelik yonetici ihmalleri, meritokratik sistemin eksikligi, ayrimcilik, ¢alisanlarin
ihtiyaclarinin dnemsenmemesi, O6nyargi, bireysel ve orgiitsel amaclar arasindaki uyum
eksikligi, asir burokrasi, is gérenin bilgi eksikligi gibi sebepler yatmaktadir.

Beseri sermaye bakimindan zengin olan egitim orgitlerinin kayitsizlik kavramina heniiz asina
olmadigi ve kayitsizhgr fark etmeye yonelik bir yaklasim gelistirme konusunda baslangic
seviyesinde oldugu gorilmektedir. Bu dogrultuda alan-yazin taramasi olarak hazirlanan bu
calisma egitim orgltlerinde orgltsel kayitsizlik icin kavramsal bir ¢dziimleme sunmayi,
kayitsizhgr ortaya cikaran durumlari yansitmayl ve yol actigl sorunlari detaylandirmayi
amaclamaktadir.

Anahtar Kelimeler: Kayitsizlik, Egitim Orgiitlerinde Kayitsizlik, Motivasyon
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The Invisible Side Of The Iceberg For Educational Organisations: Organisational
lindifference

Assoc. Prof. Dr. Rezzan UCAR
Res. Asst. Barzan BATUK

Human capital is accepted as the locomotive power in the functioning of organisations. The
ability of service and product oriented organisations to provide quality and qualified output is
directly related to the quality of human capital. Human capital, which is a strategic resource
for educational organisations, is characterised by dedicated and motivated employees. In this
context, one of the most important responsibilities of educational administrators is to
motivate human capital.

Educational organisations are social systems and when people and their behaviours are not
motivated, indifference may develop. In the literature, organisational indifference is defined
as the employee's lack of interest in the organisation and his/her job as a result of the failures
he/she experiences in the organisation, and continuing his/her job only to achieve his/her
personal goals. Indifference is manifested in organisations as behavioural and functional
symptoms. In addition, the indifference encountered in educational organisations is based on
reasons such as managerial negligence, lack of meritocracy, discrimination, ignoring the needs
of employees, prejudice, excessive bureaucracy, lack of knowledge of employees.

It is seen that educational organisations, which are rich in human capital, are not yet familiar
with the concept of indifference and are at the beginning of developing an approach to
recognise indifference. So, this literature review study aims to provide a conceptual analysis
for organisational indifference in terms of educational organisations, to reflect the situations
that lead to and to detail the problems it causes.

Keywords: Indifference in Educational Organisations, Motivation
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Yonetim Teorisi Baglaminda Meslek Liselerinin Gelecegi
Dr. Engin KORKMAZ

Meslek liseleri ge¢cmisten glniimize kadar egitim ve buna bagh olarak istihdamin temel
birlesenleri arasinda olmustur. Tirkiye’de yirmi yil 6nce meslek liselerinde mezun olan
ogrencilerin is ve istihdam kaygilari olmamistir. Tiirkiye’de endistri meslek liseleri, sanat
okullari, ziraat meslek liseleri, saghk meslek liseleri vb. meslek elemani yetistiren okullar
mevcuttur. Fakat glinimizde yukarida zikir edilen liselerden sadece saglik meslek liseleri
ortalamanin Ustiinde bir puan ile 6grenci almasinin yaninda okul bitince 6grencilerin is bulma
imkanlari mevcuttur. Diger meslek liselerini tercih eden 6grencilerin LGS (Liselere Gegis Sinavi)
puani disuktiir ve bu liselerden mezun olan 6grenciler hedefledikleri meslegi icra edebilecek
imkan bulamamaktadir. Dolayisiyla meslek liselerinin cazip hale getirilmesiicin basta devlet ve
egitimin paydasi olan sivil kurum ve kuruluslarinin belirleyecegi politikalar 6nem arz
etmektedir. Ayrica meslek liselerindeki bélimlerin yerel dinamikler baglaminda glincellenmesi
ve gelecekteki teknolojik gelismeler de g6z oOnine alinarak yeni okullarin acilmasi da
gerekmektedir.

Bu galismanin amaci, Hakkari ilindeki meslek liselerinin 6grenci potansiyeli, istihdam oranlari
ve gelecekte meslek liselerinin tercih edilmesini saglayabilecek faktorleri tespit etmektir.
Arastirmanin  sorusu  “meslek liselerininin  gelecegi nasil olacaktir” Gzerinden
sekillendirilecektir. Calisma icin Hakkari merkezdeki bes meslek lisesi ile bir mesleki egitim
merkezi 6rnek kurum olarak segilmistir. Bu 0Ornegin segilmesinin temel nedeni, meslek
liselerine olan talepler, meslek liselerinin gelecekteki durumu, meslek liselerinin kamu ve 6zel
sektordeki yerini bu liseleri idare eden yoneticilerin tecriibe ve onerileri baglaminda tespit
etmenin mimkin olmasidir. Calismanin verileri s6z konusu liselerde ve merkezi egitimde
gorev yapan yoneticilerle mulakatlar yapilarak elde edilecektir. Miilakatlar icin on bes soru
hazirlanmistir. Milakatlarda elde edilen veriler yonetim teorisi baglaminda analize tabi
tutulacaktir. Sonug¢ olarak meslek liselerinin Tirkiye gibi gen¢ nifusa sahip Ulkelerin
gelecegindeki 6neminin kavranmasi i¢in bu okullarda gérev yapan yoneticilerin tecribe, fikir
ve Onerilerinin ortaya cikarilmasi mesleki egitimde yeni strateji ve politikalarin
belirlenmesinde 6nemli bulunmustur.

Anahtar Kelimeler: Mesleki Egitim, Yonetim Teorisi, Mesleki Egitimin Gelecegi.
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The Future Of Vocational High Schools In The Context Of Management Theory
Dr. Engin KORKMAZ

From the beginning to the present, vocational schools have been essential components of
education and, by extension, employment. Students who graduated from vocational
institutions in Turkey twenty years ago had no job or employment issues. There are schools in
Turkey that train professional workers, such as industrial vocational schools, art schools,
agricultural vocational schools, and health vocational schools. However, among the
institutions indicated above, only health vocational schools admit students with above-
average test scores, and students have the ability to find work after graduation. Students who
prefer alternative vocational schools have a poor LGS (School Entrance Examination) score,
and graduates from these vocational schools are unable to perform their planned career. As
a result, policies defined by state and non-governmental entities and organizations, which are
education stakeholders, are critical in making vocational schools appealing. Furthermore,
departments at vocational schools should be updated in light of local dynamics, and new
schools should be established in light of future technological improvements.

The aim of this study is to determine the student potential, employment rates of vocational
schools in Hakkari province and the factors that may enable vocational vocational schools to
be preferred in the future. The question of the research will be shaped on the basis of "what
will be the future of vocational high schools". For the study, five vocational schools and a
vocational training center in the center of Hakkari were selected as a model institution. The
main reason for choosing this example is that it is possible to determine the demands for
vocational schools, the future status of vocational high schools, and the place of vocational
schools in the public and private sectors in the context of the experience and suggestions of
the managers who run these high schools. The data of the study will be obtained by conducting
interviews with the managers working in the mentioned high schools and central education.
Fifteen questions were prepared for the interviews. The data obtained in the interviews will
be analyzed in the context of management theory. As a result, in order to understand the
importance of vocational high schools in the future of countries with young populations such
as Turkey, revealing the experience, ideas and suggestions of the administrators working in
these schools has been found important in determining new strategies and policies in
vocational education.

Keywords: Vocational Education, Management Theory, Future of Vocational Education.
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Ukrayna’da Mesleki Yonelimi Ve Meslek Se¢imini Etkileyen Faktorler

Dog. Dr. Nadiia SENCHYLO-TATLILIOGLU

Genel olarak mesleki yonelim ve meslek segim sireci oldukga karmasik bir stiregtir. Bir meslek
seciminde kisinin ilgileri, yetenekleri, niyetleri, istekleri, vb. gibi unsurlar belirleyici olmaktadir.
Rusya'nin Ukrayna’ya saldirmasi ve isgal girisimine baslamasi, Ukrayna gencligini farkli
beklentilere ve hedeflere yoneltmistir. Savas sonrasinda, Ukrayna devletinin ve toplumunun
gelismesi igin kosullarin, kurumsal doénusiimlerin, ekonomik ve bilimsel alanlarin yiksek
nitelikli uzmanlara ihtiyaci olacaktir. Sosyo-ekonomik kosullarin degismesiyle birlikte (lke
nifusunun tamaminin ideallerinde bir degisim, degerlerin yeniden degerlendirilmesi ve deger
yonelimlerinde bir degisiklik olmaktadir. Bu nedenle, geng uzmanlara bir takim gereksinimler
getirilecektir: Sadece yeterince yliksek dizeyde teorik ve pratik egitime sahip olmalari degil,
ayni zamanda sosyal olarak olgun bir kisi olmalari, belirsizlik kosullarinda ytiksek verimlilik
saglamalari ve degisimlere hizla uyum saglamalari gerekiyor. Bu slirecte, yaratici, dinamik,
modern diislinceye sahip geng profesyoneller yliksek ragbet gérecektir. Bu nedenle, bir kisinin
profesyonel hayati, yeni mesleklere duyulan ihtiyagla iliskili yiksek dinamizm ile karakterize
edilecek, geleneksel faaliyet tiirlerindeki isin icerigi dGnemli dlcliide karmasik olacaktir. Meslek
sec¢imi, bir gencin gelecekteki tiim yasamini etkileyen ¢ok énemli bir yasam adimidir. Bir kisinin
sosyal degeri, mesleki doyumu, mesleki verimliligi, fiziksel saghgi, psikolojik saglgi ve mesleki
gelisimi, bireyin meslegini dogru secip segmemesine baghdir. Meslek ne kadar dogru ve
isabetli secilirse, isten doyum ve verimlilik de o kadar ylksek olur. Ukrayna’nin icinde
bulundugu mevcut sosyo-ekonomik durum, lise son sinif 6grencilerinin meslek secimi
sorununu gindeme getirmektedir. Bu calismanin amaci, Ukrayna'daki mevcut sosyo-
ekonomik durumu dikkate alarak, lise 6grencilerinin mesleki tercihlerinde kendi kaderini tayin
etme faktorleri analiz edilmistir.

Anahtar Kelimeler: Ukrayna, mesleki yonelim, meslek secimi, ilgi ve yetenek, mesleki doyum.

B S T (oo

INDEPCIE Lol

Nefinia) =2 casceEmM

- Galisma ve Sosyal Giivenlik Egitim ve Aragtirma Merkezi
-




10 CH00g,

f %% SUPPORT TO CHOOSE FUTURE

L\ # GELECEK SECIMLERINE DESTEK
e

Co-funded by the
Erasmus+ Programme
of the European Union

Professional Orientation And Factors Affecting Professional Choice In Ukraine

Assoc. Prof. Dr. Nadiia SENCHYLO-TATLILIOGLU

In general, the process of professional orientation and professional choice is a very complex
process. A person's interests, abilities, intentions, aspirations, etc. factors are decisive.
Russia's attack on Ukraine and its attempted invasion led the youth of Ukraine to other
expectations and goals. After the war, the conditions for the development of the Ukrainian
state and society, institutional transformations, economic and scientific spheres will require
highly qualified specialists. With the change of socio-economic conditions, there is a change
in the ideals of the entire population of the country, a reassessment of values and a change in
value orientations. Therefore, a number of requirements will be placed on young specialists:
they must not only have a sufficiently high level of theoretical and practical education, but
also be socially mature individuals, be highly productive in conditions of uncertainty and
quickly adapt to changes. In this process, creative, dynamic and modern-thinking young
specialists will be in high demand. Thus, a person's professional life will be characterized by
high dynamism associated with the need for new professions, the content of work in
traditional types of activity will become significantly more complicated. Choosing a profession
is a very important life step that affects the entire future life of a young person. A person's
social value, professional satisfaction, professional productivity, physical health, psychological
health and professional development depend on whether a person chooses a profession
correctly. The more accurately and precisely the profession is chosen, the higher the
satisfaction and productivity of work. The current socio-economic situation in Ukraine
actualizes the problem of choosing a profession for high school students. The purpose of this
study is to analyze the factors of self-determination of professional preferences of high school
students, taking into account the current socio-economic situation in Ukraine.

Keywords: Ukraine, professional orientation, choice of profession, interest and abilities,
professional satisfaction.
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Tiirkiye'de Mesleki Egitimin Zorluklari ve Almanya ile Karsilastiriimasi

Emircan CETIN

Turkiye'deki teknik liseler ve mesleki egitim okullari gengler ve ebeveynler arasinda pek
popller degildir. Bunun temel nedeni, geng neslin iniversite mezunu olma istegi ve kisa yoldan
daha yiiksek kariyere ulasmak ve toplumda dogrudan iyi bir konuma sahip olmak istemeleridir.
Son yillarda is adamlarinin sikhkla dile getirdigi gibi, liniversite mezunu ¢ok sayida olmasina
ragmen Ozellikle mesleki ve el becerisi gerektiren islerde ve teknikerlerde yetismis eleman
sikintisi yasanmaktadir. Bu olayin aylik Gcret politikasinin yani sira sosyolojik ve cevresel
baskilarda da rol oynadigini séylemek miumkindir. Bunlarin gerekgesi olarak birgok
Universitenin altyapisinin ve nitelikli 6gretim elemaninin olmamasi, 6grencilerin yiksek
disiplinli egitim yerine dersleri kolay ge¢mesi ve hemen her gencin Universiteden mezun
olmasi sayilabilir. Ayrica, mesleki egitim sirasinda yeterli uygulama yoktur. Bunun igcin meslek
liselerindeki 6grencilere burslu is garantisi verilmesi, etkin ve disiplinli uygulamalar, genclerin
daha iyi egitilmesi gibi hususlar distnilebilir. Bu nedenle hem meslek yliksekokullarinda hem
de Universitelerde yapisal degisiklikler yapilmasi gerekiyor. AB ile karsilastirildiginda, AB
Konseyi, stirdirilebilir rekabet gicl, sosyal adalet ve dayanikhlik icin mesleki 6gretim ve
egitime iliskin bir tavsiyeyi/6neriyi benimsemistir. Tavsiye/0neri, mesleki egitim ve 6gretimin
isglicli piyasasi ihtiyaclarina hizla uyum saglamasi ve hem gencler hem de yetiskinler icin
kaliteli 6grenme firsatlari saglamasi bakimindan ¢evik olmasini saglamak icin temel ilkeleri
tanimlamaktadir. Almanya'da 6grenciler, %50'sini uzmanlasmis bir meslek okulunda ve
%50'sini  kursiyerleri/stajyerleri istihdam eden ve onlara o6deme yapan sirkette
ogrenmektedirler. Bu mesleki egitim genellikle 2 ila 4 yil sirer. Sire, segilen meslege baghdir.
Mesleki egitimden sonra bir is igin bir 'garanti' olmamasina ragmen: mesleki egitim sirketinde
zaman sinirlamasi olmaksizin calisma sansi gercekten yiiksektir. Bu calismada, Turkiye ve
Almanya'da mesleki egitim (izerine elestirel bir inceleme ele alinmistir.

Anahtar Kelimeler: Kariyer, Almanya, Sanayi, Tlrkiye, Mesleki Egitim, Gengler
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Challenges of Vocational Training in Tiirkiye and Comparison with Germany

Emircan CETIN

Technical high schools and vocational training schools in Turkiye are not almost popular
among young people and parents. The main reason for this is the desire of young generation
to be a university graduate and they want to reach the higher career in a short way and to
have a good possition directly in the society. As businessmen often express in recent years,
there is a shortage of trained personnel, especially in jobs that require professional and hand
skills and technicians although there are many university graduates. It is possible to say that
this event played a role in sociological and environmental pressures as well as the monthly
salary policy. The reason of these might consider that many universities' lack of
infrastructures and qualified faculty members, students' easy passing of classes instead of high
disciplined education, and the fact that almost every young person graduates from university.
In addition, there is no enough practice during the vocational study. For this, some
considerations could be as providing job guarantees with scholarships for the students in
vocational high schools, effective and disciplined practices, better training of young people.
Thus, it needs to make structural changes in both vocational schools and universities.
Comparing EU, the Council of the EU adopted a recommendation on vocational education and
training for sustainable competitiveness, social fairness and resilience. The Recommendation
defines key principles for ensuring that vocational education and training is agile in that it
adapts swiftly to labour market needs and provides quality learning opportunities for young
people and adults alike. In Germany, students learn to 50% in a specialized vocational school
and to 50% in the company that employs and pays the trainees. The vocational training takes
usually between 2 and 4 years. The duration depends on the selectes profession. Although
there is no 'guarantee’ for a job after the vocational training: chances are really high to work
in the company of vocational training without limitation in time. In this paper, some critical
review on vocational study in Tlrkiye and Germany is discussed.

Keywords: career, Germany, industry, Tirkiye, vocational study, young people
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Ortadgretim Ogrencilerinin Bireysel Girisimcilik Yénelimleri

Uzm. Psk. Dns. Ridvan TURUNC

Ulkelerin iktisadi acidan kalkinmalar girisimcilik siireclerine ve girisimciye verilen énem ile
orantili oldugu duslinilmektedir. Girisimcilik siiregleri ¢cercevesinden bakildiginda 6nemli
hususlardan biri de girisimcilik yonelimidir. Okullarda 6grencilerin girisimcilik egilimleri ile
girisimci kisilik o6zelliklerinin tespiti mesleki rehberlik ve kariyer danismanligi hizmetlerinin
sunulmasi agisindan 6nem arz etmektedir. Bireysel girisimcilik yonelimi risk alma, proaktiflik,
yenilikgilik, yaraticilik ve basarma arzusu gibi 6zellikler seklinde karsimiza ¢gitkmaktadir.

Bu arastirmanin amaci 2022-2023 egitim-6gretim yilinda ortaégretim kurumlarinda 6grenim
goren Ogrencilerinin bireysel girisimcilik yonelimlerinin bazi sosyo-demografik bilgiler
dogrultusunda incelemektir. Arastirmanin g¢alisma grubu c¢oklu o6rnekleme ydntemiyle
belirlenmistir. Oncelikle ilin 6grenci sayisi ve okul tiirleri dogrultusunda tabakali érneklem
yontemiyle 4 tabaka olusturulmustur. Daha sonra amach 6rnekleme yolu ile galismaya katilim
kriterlerini karsilayan katilimcilarin arastirmaya dahil edilmesi planlanmistir. Veri toplama
araclari olarak katilimcilarin sosyo-demografik bilgilerini elde etmek i¢in arastirmaci tarafindan
olusturulan Sosyo-Demografik Bilgi Formu ve Bireysel Girisimcilik Yonelimi Olcegi
kullanilmistir. Arastirma kapsaminda, girisimci adayinin 6grenim goérdugu lise tard, sinif,
cinsiyet, yasadigi yer, takip ettigi yayinlar, internet kullanim sekli gibi sahip oldugu sosyo-
demografik degiskenlerinin istatistiksel agidan bireysel girisimcilik yonelimleri Uzerinde
anlamli bir etkisinin olup olmadigi ve arastirma sonuglari literatlr cercevesinde ele alinmistir.

Anahtar Sozciikler: Girisimcilik, ortadgretim, bireysel girisimcilik yonelimi
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Individual Entrepreneurship Tendencies Of Secondary Students
Exc. Psy. Co. Ridvan TURUNC

It is thought that the economic development of countries is proportional to the importance
given to entrepreneurship processes and entrepreneurs. From the perspective of
entrepreneurship processes, one of the important issues is entrepreneurial orientation.
Determination of entrepreneurial tendencies and entrepreneurial personality traits of
students in schools is important in terms of providing vocational guidance and career
counseling services. Individual entrepreneurial orientation appears in the form of features
such as risk taking, proactivity, innovation, creativity and desire to succeed.

The aim of this research is to examine the individual entrepreneurship orientations of students
studying in secondary education institutions in the 2022-2023 academic year in line with some
socio-demographic information. The study group of the research was determined by multiple
sampling method. First of all, 4 strata were formed by stratified sampling method in line with
the number of students and school types in the province. Afterwards, it was planned to include
participants who met the criteria for participation in the study through purposive sampling.
Socio-Demographic Information Form and Individual Entrepreneurship Orientation Scale,
which were created by the researcher, were used as data collection tools to obtain the socio-
demographic information of the participants. Within the scope of the research, it is planned
to examine whether the socio-demographic variables of the entrepreneur candidate such as
the type of high school he is studying, class, gender, place of residence, the publications he
follows, the type of internet use have a statistically significant effect on their individual
entrepreneurial orientations and the research results will be discussed within the framework
of the literature.

Keywords: Entrepreneurship, secondary education, individual entrepreneurial orientation

UKD XX iy
o [T wiis)
N efinla ) =g cascem
V P R?DN M .*t Calisma ve Sosyal Giivenlik Egitim ve Aragtirma Merkezi

INDEPCIE




10CH00g,
f %% SUPPORT TO CHOOSE FUTURE
%E% ; GELECEK SEQIMLERINE DESTEK

Co-funded by the
Erasmus+ Programme
of the European Union

TURKIYE ULUSAL AJANSI
TURKISH HATICHAL 4GEXCY

Uyum Dénemi Ozel Yetenekli Ogrenci Ebeveynlerinin Okul Ve Bilsem Kavramlarina iliskin
Algilari: Bir Metafor Analizi

Uzm. Psk. Dns. Helin YARCEL

Uzm. Psk. Dns. Ridvan TURUNC

Bu calisma ilkokul diizeyinde 2.3.4. ve ortaokul diizeyinde 5. sinifa devam edip ayni zamanda
bilim ve sanat merkezine kayit yapan 6zel yetenekli 6grencilerin ebeveynlerini kapsamaktadir.
Ebeveynlerin “bilsem ve okul” kavramlarini nasil algiladiklarinin metaforlar vasitasiyla ortaya
konulmasi ve “6zel yeteneklilik” kavramina iliskin bakis agilarinin belirlenmesi amaglanmistir.
Galisma grubu elverisli 6rnekleme vyoluyla belirlenmistir. Arastirmaya bilim ve sanat
merkezlerine genel zihinsel yetenek, muzik yetenek ve gorsel sanatlar alanlarinda 6zel
yetenekli olarak tanilanmis ve 2022-2023 egitim 6gretim yilinda ilk kez kayit yapmis olan 100
ozel yetenekli 6grencinin velisi katilmistir. 55 anne 45 babadan olusan ¢alisma grubu 28-51 yas
arahgindadir. Calismada kullanilan nitel arastirma yontemlerinden olgu bilim deseni
dogrultusunda katilimcilarin metaforik algilari tespit edilmeye g¢alisiimistir. Arastirmada
metaforlar, ilgili konuya iliskin algilari ortaya koymak adina temel amaca hizmet etmesi icin
analiz edilmigstir. Calismada veri toplama araci olarak yapilandirilmis ve yari yapilandiriimisg
sorulardan olusan bir form kullaniimistir. BILSEM’lerle ve dzel yetenekli 6grencilerin cocuklarin
egitimi ile ilgili veli dlstncelerinin alinmasinin 6grenci egitimi ve aile egitimi agisindan alana
katki saglayacagi diisiiniilmektedir. Bu amagla su sorulara cevaplar aranmistir. Anne babanin

algisi demografik bilgilere gore degismekte
00 To LTard 211 =] 0 o T gibidir/benzemektedir,cunka........ Okul.......cuuue...
...... gibidir/benzemektedir, clinkd.................. Bu formda, katiimcilardan “bilsem ve okul”

kavramlarina yonelik benzetme yapmalari istenmis ve bu benzetmenin gerekgesini
actklamalari igin bosluklar kullaniimigtir.

Arastirma sonuclarina gore katihmcilarin gorusleri “bilsem ve okul” kavramlarina iliskin
gorusleri bilgi verici ortam, kisitlayici ortam, mutluluk verici ortam, huzur ve gliven veren
ortam, uygulama ortami temalari altinda toplandig gériilmektedir. BILSEM ile ilgili temalarin
bir bitiinligu olusturmadigi BILSEM icin Bilgi atdlyesi, ARGE merkezi, Bilim merkezi gibi
metaforlar kullanildigl ve yogunlukla bilgi verici tema basligi altinda toplandigi Okul igin ise
Yuva, Fabrika, Anne kucagi, Aile gibi metaforlar kullanildigi ve yogunlukla huzur ve gliven veren
tema baslig altinda toplandigi gériilmektedir. Calisma neticesinde katilimcilarin BILSEM'in
okula gore daha cok uygulamaya yonelik bir kurum olarak algiladiklari gorilmustir.

Anahtar Kelimeler: Ozel yetenekli grenci, BILSEM veli algisi, metafor
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Perceptions Of Parents Of Special Talent Student In The Adaptation Period Regarding The
Conceptions Of School And Study: A Metaphoral Analysis

Exc. Psy. Co. Helin YARCEL

Exc. Psy. Co. Ridvan TURUNC

This study is at primary school level 2.3.4. and parents of gifted students who attend the 5th
grade at secondary school level and also enroll in the science and arts centre. It is aimed to
reveal how parents perceive the concepts of "I know and school" through metaphors and to
determine their perspectives on the concept of "special talent". The study group was
determined by convenient sampling. Parents of 100 gifted students who were diagnosed as
gifted in the fields of general mental ability, musical talent and visual arts in science and art
centers and registered for the first time in the 2022-2023 academic year participated in the
research. The study group consisting of 55 mothers and 45 fathers is between the ages of 28-
51. In line with the phenomenology pattern, one of the qualitative research methods used in
the study, the metaphorical perceptions of the participants were tried to be determined. In
the research, metaphors were analyzed to serve the main purpose of revealing the
perceptions about the relevant subject. In the study, a form consisting of structured and semi-
structured questions was used as a data collection tool. It is thought that taking the opinions
of parents about the education of children with BILSEMs and gifted students will contribute
to the field in terms of student education and family education. For this purpose, answers to
the following questions were sought. Does the perception of parents change according to
demographic information? .......... is like/similar, because........ School is like/similar to........... ,
because. In this form, the participants were asked to make an analogy for the concepts of
“if I knew and school” and spaces were used to explain the reason for this analogy. According
to the results of the research, it is seen that the opinions of the participants on the concepts
of "if I know and school" are gathered under the themes of informative environment,
restrictive environment, happy environment, peaceful and safe environment, and practice
environment. Themes related to BiLSEM do not form a unity; for Bilsem, metaphors such as
Knowledge workshop, R&D center, Science center are used and mostly gathered under the
informative theme, while for School, metaphors such as Home, Factory, Mother's lap, Family
are used and it is the theme title that gives peace and confidence. appears to be gathered
under As a result of the study, it was seen that the participants perceived BILSEM as an
institution that is more practice-oriented than the school.

Keywords: Gifted student, BILSEM parent perception, metaphor
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Gastronomi Ve Mutfak Sanatlari Alaninda Kariyer Planlamanin Oniindeki Engeller
Ogr. Gér. Osman KESKIN

Gastronomi ve mutfak sanatlari alaninda verilen mesleki egitimde yasanan sorunlar,
ogrencilerin mesleki becerilerini gelistirmelerini ve kariyer hedeflerine yoénelik adimlar
atmalarini zorlastirmaktadir. Bu nitel ¢alismanin amaci, gastronomi ve mutfak sanatlar
alaninda okuyan 6grencilerin kariyer planlama siireglerinde karsilastiklari engelleri arastirmak
ve bu sorunlarin Ustesinden gelmek igin Oneriler sunmaktir. Veriler, 6grencilerle yapilan
gorismelerden elde edilmistir. Analiz sonucunda, mifredatta mesleki uygulamalarin
yetersizligi, uygulama derslerini verebilecek akademisyenlerin eksikligi, uygulama
mutfaklarinin yetersiz olusu ve mutfak uygulamalari igin yeterli maddi kaynaklarin
aktarilmamasi, isletmelerle is birligi eksikligi gibi sorunlar tespit edilmistir. Bu sorunlarin,
ogrencilerin mesleki egitimlerinde yetersizlikler yasanmasina ve kariyer planlama siireglerinde
olumsuz etki yapmasina neden oldugu belirtiimistir. Bu nedenle, mifredatin gbdzden
gecirilmesi, uygulama derslerinde deneyimli akademisyenlerin gorevlendirilmesi, mutfaklarin
modernizasyonu ve maddi kaynaklarin artirilmasi gibi oneriler sunulmustur. Bu onerilerin
hayata gecirilmesi ile 6grencilerin mesleki gelisimleri desteklenecek ve kariyer planlama
slrecleri daha saglikh ylrutulecektir.

Anahtar Kelimeler: Gastronomi ve mutfak sanatlari, Kariyer Planlama, Mesleki egitim
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Career Planning Obstacles In The Field Of Gastronomy And Culinary Arts

Lec. Osman KESKIN

Problems in vocational education in the field of gastronomy and culinary arts make it difficult
for students to develop their professional skills and take steps towards their career goals. The
aim of this qualitative study is to investigate the obstacles faced by students studying in the
field of gastronomy and culinary arts in their career planning processes and to provide
suggestions to overcome these problems. The data were obtained from interviews with
students. As a result of the analysis, problems such as the insufficiency of vocational practices
in the curriculum, the lack of academicians who can give practice courses, the insufficiency of
practice kitchens and the lack of sufficient financial resources for kitchen practices, and the
lack of cooperation with businesses were identified. It is stated that these problems cause
students to experience inadequacies in their vocational education and have a negative impact
on their career planning processes. For this reason, suggestions such as revising the
curriculum, assigning experienced academicians in practice courses, modernizing the kitchens
and increasing financial resources were presented. With the realization of these suggestions,
students' professional development will be supported and career planning processes will be
carried out in a healthier way.

Keywords: Gastronomy and culinary arts, Career planning, Vocational education
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Mesleki Egitimin Uluslararasilasmasinda Yabanci Dil Olarak Tiirkge Ogretiminin Rolii

Dr. Ogr. Uyesi Murat DELIBAS

21. yazyilin ilk geyreginden anlasildigi Gizere (ilke ekonomilerini ayakta tutan ticari faaliyetler
hiz kesmeden devam etmektedir. Ulkeler arasindaki karsilikli ticari iliskilerde en dnemli faktér
kalifiye insan glcudur. Dolayisiyla 21. ylzyil 6zellikle kalifiye ve nitelikli insan glicline sahip
tlkelerin diinya tizerinde etkili olacagi bir ylizyil olacaktir. insan ve insana yapilan yatirimlar
s6z konusu oldugunda akla gelen ilk egitimdir. Diinya Uzerindeki sinirlarin giderek ortadan
kalkmasi egitimi daha pragmatik hedeflerin odagina oturtmus ve ekonomik ve ticari anlamdaki
bagimsizlig ilk siraya tasimistir. Yasanan tarimsal ambargolardan ekonomik ambargolara
kadar insan hayatini tehdit eden tim yasaklamalar Ulkeleri kendilerine yeter hale gelmeye
zorlamistir. Bu noktada lkeler nitelikli is glclinden tutun egitim eksikligine kadar ¢esitli
sebeplerle kendi sinirlari icerisinde lGretemedigi her irlinl olabildigince lGretmeye ve kendi
gereksinimlerini gidermeye ihtiyac duymustur. Bu dogrultuda ozellikle de is piyasasinin nitelikli
is glicti ihtiyaci mesleki egitimleri zorunlu kilmistir. Yerinde egitim temeline dayali olan mesleki
egitim 6grencileri yurt disi deneyimlere yonlendirmis ve erken yasta hem meslek hem de dilsel
yeterlik kazandirmaya itmistir. Dlinya Uzerindeki bu nitelikli is glici yetistirme yarisindan
Turkiye’de 2010 yili sonrasinda etkilenmis ve uluslararasilasmada mesleki egitimin énemini
hissetmistir. Bu ¢alismada mesleki egitimin uluslarasilasmasindaki son on yili ele alinacak ve
Tirkgenin yabanci dil olarak 0Ogretiminin bu slregteki roli Uzerinde durulacaktir.
Yiksekogretim verilerden hareketle olusturulacak veri seti Ulkelere ve yillara gére analiz
edilecek ve mesleki egitimin yaygin ve tercih edilebilir hale gelmesinde Tirkg¢e 6gretiminin roli
uzerinde durulacaktir.

Anahtar kelimeler: yiksek 6gretim, uluslararasilasma, mesleki egitim, Tiirkge 6gretimi,
yabanc dil
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The Role Of Teaching Turkish As A Foreign Language In The Internationalization Of
Vocational Education

Assist. Professor Murat DELIBAS

As it can be understood from the first quarter of the 21st century, the commercial activities
that sustain the national economies continue without slowing down. Qualified manpower is
the most important factor in mutual trade relations between countries. Therefore, the 21st
century will be a century in which countries with qualified and qualified manpower will have
an impact on the world. When it comes to people and investments in people, education is the
first thing that comes to mind. The gradual disappearance of borders on the world has placed
education at the center of more pragmatic goals and has brought economic and commercial
independence to the first place. All the prohibitions that threaten human life, from agricultural
embargoes to economic embargoes, have forced countries to become self-sufficient. At this
point, countries needed to produce every product that they could not produce within their
borders for various reasons, from qualified labor to lack of education, and to meet their own
needs. In this direction, especially the need for qualified labor force of the labor market
necessitated vocational training. Vocational education, which is based on on-site education,
has directed students to experience abroad and has pushed them to gain both vocational and
linguistic competence at an early age. After 2010, Turkey was affected by this race to train
qualified workforce in the world and felt the importance of vocational education in
internationalization. In this study, the last decade of the internationalization of vocational
education will be discussed and the role of teaching Turkish as a foreign language in this
process will be emphasized. The data set to be created from higher education data will be
analyzed according to countries and years, and the role of Turkish teaching in making
vocational education widespread and preferable will be emphasized.

Keywords: higher education, internationalization, vocational education, teaching Turkish,
foreign language
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Uluslararasilasmada Dil Ogreticilerinin Mesleki Yeterliklerinin Belirlenmesi (Piktes Ornegi)

Yiiksek Lisans Ogr.Aysun ERDOGAN

Dr. Ogr. Uyesi Murat DELIBAS

Gecmisten gliniimiize kadar Turkgenin yabanci dil/ikinci dil olarak 6gretimi 6nem arz eden
konular arasinda yer almistir. Trkceyi yabanci dil olarak 6grenmek isteyenlerin sayisi artik¢a
bu alanda yapilan calisma sayisi da calisan sayisi da artmaya baslamistir. Bu hizli artisi
karsilamak ve alanda hissedilen Ogretici acigini gidermek igin hizlandirnlmis sertifika
programlarina basvurulmus ve kismen de olsa giderek artan 6gretici ihtiyaci karsilanmigtir.
Fakat egiticilerin egitimine yonelik diizenlenen programlarin ¢ogunlugu lniversitelerde Tirkge
hazirhk siniflarina veya yetiskinlere yoneliktir. Oysaki Tlrkgenin ikinci dil olarak 6gretimine
yonelik nitelikli 6gretici ihtiyacinin dnemli bir kismi orta 6gretimde ve ilkdgretimde hatta okul
oncesi O0gretimdedir. Okuma yazma bilmeyen yabanci uyruklu 6grencilerden tutun uyum
siniflarina kadar ders verilen her 6grenme ortaminda Tirkgenin 6gretimine yonelik yontem,
yaklasim ve teknik eksikligi hissedilmektedir. ister bu tip 6grenme ortamlarinda sinif
ogretmeni ister Turkce 6gretmeni olun yabanci bir 6grencinin oldugu bir 6grenme ortaminda
ders verecekseniz mutlaka yabanci 6grenciye yonelik temel farkindaliklara ve yeterliklere
sahip olmaniz beklenmektedir. Bu noktada Ogreticilerle ilgili yeterliklerin 6nceden
belirlenmesi, eksikliklerin egitimler araciligiyla giderilmesi Tirkcenin 6zelliklede Tirkiye’'de
ikinci dil olarak 6gretimine katki saglayacaktir. Bu ¢alisma Suriyeli 6grencilerin Tlrk Egitim
Sistemine Entegrasyonu Projesi (PIKTES)'te calisan Tiirkce 6greticilerinden hareketle benzer
ogrenme ortamlarina yonelik 6gretici yeterliklerini belirlemeyi amaclamaktadir. Betimsel
analiz yontemini esas alan bu galismada veriler arastirmaci tarafindan énceden olusturulan
yari yapilandirilmis gérisme formu yardimiyla toplanmis ve 6greticilerin de farkli gorislerine
yer verilerek analiz edilmistir. Elde edilen veriler yardimiyla Tirkgenin ikinci dil olarak
ogretiminde gorev alacak 6gretici adaylarinin sahip olmasi gereken yeterlikler basliklar halinde
siralanmistir. Bu basliklar; alan yeterlikleri, toplum dilbilimsel ve pragmatik yeterlikler, kiilttrel
yeterlikler, 6lcme degerlendirme yeterlikleri, pedagojik yeterlikler, iletisimsel yeterlikler,
teknolojik yeterlikler seklinde siralanmistir.

Anahtar Kelimeler: mesleki yeterlik, dgretici yeterlikleri, ikinci dil Tirkce, PIKTES, Tiirkce
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Determining The Professional Qualifications Of Language Teachers In Internationalization
(Piktes Example)

Aysun ERDOGAN

Assist. Professor Murat DELIBAS

From past to present, teaching Turkish as a foreign language/second language has been
among the subjects of importance. As the number of people who want to learn Turkish as a
foreign language increases, the number of studies and the number of employees in this field
has started to increase. In order to meet this rapid increase and to eliminate the shortage of
teachers in the field, accelerated certificate programs were applied and the increasing need
for instructors was met, albeit partially. But, the majority of the programs organized for the
training of trainers are for Turkish preparatory classes at universities or for adults. Whereas,
a significant part of the need for qualified teachers for teaching Turkish as a second language
is in secondary education, primary education and even pre-school education. From illiterate
foreign students to integration classes, there is a lack of methods, approaches and techniques
for teaching Turkish in every learning environment. Whether you are a classroom teacher or
a Turkish teacher in such learning environments, if you are going to teach in a learning
environment with a foreign student, you are expected to have basic awareness and
competencies for foreign students. At this point, predetermining the competencies of the
instructors and eliminating the deficiencies through trainings will contribute to the teaching
of Turkish as a second language, especially in Turkey. This study aims to determine the
teaching competencies of Syrian students for similar learning environments based on Turkish
teachers working in the Turkish Education System Integration Project (PIKTES). In this study,
which is based on the descriptive analysis method, the data were collected with the help of a
semi-structured interview form created by the researcher and analysed by including the
different views of the instructors. With the help of the data obtained, the competencies that
the teacher candidates who will take part in teaching Turkish as a second language should
have are listed under the headings. These titles are; domain competencies, sociolinguistic and
pragmatic competencies, cultural competencies, assessment and evaluation competencies,
pedagogical competencies, communicative competencies, technological competencies.

Keywords: professional competence, teaching qualifications, second language Turkish,
PIKTES, Turkish
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Osmanli Déneminde Mesleki Yabanci Dil Ogretimi Ve Geviri Etkinligi: Dragoman Ornegi
Ogr. Gor. Hatice DELIBAS

Tarihsel slreg igerisinde daima 6nemli bir yere sahip olan geviri faaliyetleri ve ¢evirmen
yetistirme politikasi Ulkelerin karsilikli iligkilerinin giderek artmasiyla bir meslek haline
donismistir. Bu meslegi yerine getirmek isteyenlerin bazi mesleki yeterliliklere sahip olmasi
elzemdir. Bu yeterliliklerin en elzemi ise yabanci dil ve kiiltiir hakimiyetidir. Buradan hareketle
olusturulan bu ¢alismada mitercim-terciiman yetistirmek amaciyla mesleki yabanci dil olarak
Turkge egitimi alan dragomanlarin dil egitim ve 6gretim etkinliginin incelenmesi
amaclanmaktadir. Osmanl devleti ile ekonomik, ticari, politik, kiltirel ve diplomatik anlamda
yakin iliskilere sahip Venedik (1551), Fransa (1669), Avusturya (1754), Polonya (1766) ve
ingiltere (1814) gibi Avrupali devletlerin s6z konusu iliskileri gelistirmek ve siirdiirebilmek
adina Turkceye ve Turk kiltirine hakim mutercim ve tercimanlar yetistirmek icin mesleki
yabanci dil egitimi veren okullar kurmuslardir. Bati dillerinde “dragoman” olarak adlandirilan
bu terciimanlar Osmanli ve Avrupali devletler arasinda diplomatik iliskileri ylriten bir kopru
gorevi Ustlenmislerdir. Dil Oglanlari Okulu olarak adlandirilan bu kuramlarda Tirkge dilinin
inceliklerini edinen mitercim tercimanlar ayni zamanda Osmanl kiltir ve tarihi Gzerine
egitimler almislardir. Boylece Avrupali devletler ve Osmanli devleti arasinda iliskileri yiriten
bu ¢evirmenler, gerceklestirdikleri geviriler yoluyla Avrupa’ya Osmanli Devleti’nin kiltirg,
tarihi, glinlik yasantisi hakkinda bilgiler sunmuslardir. Bununla birlikte donemin 6nemli
eserlerini Avrupa dillerine gevirerek bir anlamda Osmanli Devleti’ni Avrupa’da tanitmiglardir.
Buradan hareketle bu arastirmada dragomanlarin dil 68renim sirecinde kullanilan mifredat,
dil 6gretim yontemleri, ders kitaplari, sézliikler ve ¢evrilen eserlerden 6rnekler sunulmaktadir.
Bununla birlikte Osmanl doneminde gergeklestirilen mesleki yabanci dil 6gretim etkinligi
glinimlz mesleki yabanci dil 6gretimi slreci ve cevirmen yetistirme politikalari ile
karsilastirilarak Turkiye’de mesleki yabanci dil 6gretimi sirecinin gelistirilmesine dair
onerilerde bulunulmakta ve olasi problemlere ¢6ziim yollari sunulmaktadir.

Anahtar sozciikler: Dragomon, ceviri, Dil Oglanlari Okulu, mesleki yabanci dil, Osmanli Devleti
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Vocational Foreign Language Teaching And Translation Activity In The Ottoman Empire:
The Case Of Dragomans

Lec. Hatice DELIBAS

Translation activities and translator training policies which have always played an essential
role in history have evolved into a profession as countries’ mutual contacts have grown
stronger. Those who want to pursue this profession require some professional qualifications.
A complete understanding of a foreign language and culture is the most significant of the
aforementioned skills. In this regard, the purpose of the study is to explore the language
learning activities of dragomans who learn Turkish as a vocational foreign language in
institutions established with the aim of training translators and interpreters for diplomatic
reasons. In order to foster and maintain their relations with the Ottoman Empire, European
nations including the Venetian (1551), French (1669), Austrian (1754), Polish (1766), and
English (1814) established vocational language schools in Istanbul. These schools trained
translators and interpreters who were fluent in Turkish and knowledgeable about Turkish
culture. These translators and interpreters known as "dragoman" in western languages served
as an agent between the Ottoman Empire and European nations in order to foster diplomatic
and commercial ties. In this context, the translators studied Turkish and got an intense
education regarding Ottoman culture and history in these schools called School of Infants.
Thus, through their translations, these translators, who handled the interactions between the
European states and the Ottoman state, informed Europe about the culture, history, and way
of life in the Ottoman Empire. Additionally, they introduced the Ottoman Empire to Europe
by translating the significant works of that period into European languages. This study
presents examples of curricula, language teaching techniques, textbooks, dictionaries and
translated works by dragomans that were used in these schools. Additionally, by comparing
the dragomans' and modern translators' processes of vocational foreign language education,
some recommendations and solutions for possible problems are presented to enhance the
vocational foreign language teaching and translator training policies in Tirkiye.

Keywords: Dragomans, translation, School of Infants, vocational foreign language, Ottoman
Empire
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Yeni Bir Meslek Olarak Kogluk ve Meslek Egitimindeki Yeri

Ogr. Gor. Ali Can GOzcU
Melis SERTOGLU

Kogluk, insanlara glicli sorular sorarak kendileri hakkinda yeni seyler kesfetmelerini saglayan
ve mevcut potansiyelleri konusunda farkindalik artirarak, kendi olusturduklari vizyonlarina
dogru ilerlemelerini saglayan bir kopri olarak tanimlanabilir. Kogluk temelde bir yol
arkadashigidir. lyi bir ko¢c empatik dinleme yetenegi gelismis, satir aralarini okuyabilen, dogru
ve glcli sorular sorabilen biridir. Kog¢, herhangi bir yargiya sahip olmadigi bir bakis agisina
sahiptir. Kogluk, simdi ve gelecekle ilgilenir. Siire¢ odakhdir. Kogluk, psikolojik danismanlik,
rehberlik, psikiyatri veya psikoloji ile ilgili bir alan degildir. Kog, tedavi edilecek bir durumla
degil, hayatin icinde siregelen durumlarin kisiler agisindan verimi ile ilgilenir. Yeni bir meslek
olarak kogluk bashgl cercevesinde konunun calisiima nedeni, yurtdisinda ICF ve ACC
kurumlarinin meslek standartlari noktasinda yillardir siregelen galismalariyla bir meslek
olarak taninmasina karsilik Tarkiye’de yakin tarihte Mesleki Yeterlilik Kurumu (MYK)
tarafindan bir meslek olarak kabul edilmesidir. Tirkiye’de 2015 yili itibariyle Ulusal
Yeterlilikleri “Kog¢ — Seviye 6” ile tanimlanan meslek, standartlari, egitim ve belge alim siireci
resmiyete baglanmistir.

Bu galismada Meslek Liseleri 6érnekleminde Kogluk varligina, uygulamalarina, uygulamalarin
mesleki standartlara uygunluguna iliskin derinlemesine miulakat teknigi kullanilarak arastirma
gerceklestirilmistir. Bu arastirmalar sonucunda Ankara ve Hakkari’de 6rneklem olarak secilen
2 Meslek Lisesinde bulunan 20 6gretmen ile derinlemesine milakat gerceklestirilmistir.
Edinilen bulgular, ilgili liselerde kogluk uygulamasinin varligini géstermekle birlikte, mesleki
standartlara uygun bir kocluk yaklasimindan ziyade sinava yonelik takip sisteminin varlig
sonucunu gostermistir. Calisma sonucunda Kogluk yaptigini belirten 6gretmenlerin Kogluk
egitimine sahip kisilerden olusma orani %15 oldugu sonucuna ulasilmistir. Ayrica kogluk
uygulanma bicimine iliskin yoneltilen sorularda koglugun bir yol arkadashgi olarak degil, bir
rehberlik ve psikolojik danismanlik siireciyle karisildigi sonucu ortaya cikmistir. Hakkari’de
kocluk uygulamasi, 6rneklem olarak secilen lisede idarenin bir karari sonucunda uygulanan bir
sire¢ olarak var oldugu gorilmustiir. Ankara’da ise kogluk egitimi almis 6gretmenin
cevresindeki 6gretmenlerle sireci paylasmasi sonucunda ortaya ¢ikan bir siire¢ olarak var
oldugu gorialmistar.

Anahtar Kelimeler: Kocluk, Mesleki Egitim, Lise, MYK
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Coaching as a New Profession and Its Place in Vocational Education

Lec. Ali Can GOzcU
Melis SERTOGLU

Coaching can be defined as a bridge that enables people to discover new things about
themselves by asking powerful questions and to move towards their own vision by increasing
awareness of their current potential. Coaching is basically a companionship. A good coach is
someone who has developed empathic listening skills, can read between the lines, and can
ask correct and powerful questions. Coach has a point of view without any judgment. Coaching
deals with the present and the future. He/she is process-oriented. Coaching is not a field
related to psychological counseling, counseling, psychiatry, or psychology. Coach is not
interested in a condition to be treated but interested in the efficiency of ongoing situations in
life for the people. The reason for studying the topic within the framework of coaching as a
new profession is that, coaching has been recognized as a profession by the institutions as ICF
and ACC with their years of work on professional standards in abroad, while it has been
accepted recently as a profession by the Vocational Qualifications Authority (MYK) in Turkey.
As of 2015, the profession, its standards, training and certification process, whose National
Qualifications are defined as "Coach - Level 6" officially in Turkey.

In this study, a research was conducted using the in-depth interview technique on the
existence of coaching, its practices, and the compliance of the practices with professional
standards in the sample of Vocational High Schools. As a result of these research, in-depth
interviews were conducted with 20 teachers from 2 Vocational High Schools selected as
samples in Ankara and Hakkari. Although the findings show the existence of coaching practice
in the relevant high schools, they also show the existence of an exam-oriented tracking system
rather than a coaching approach in accordance with professional standards. As a result of the
study, the result was that the rate of teachers that had coaching training who stated that they
were coaching was only 15%. In addition, the questions asked about the way of coaching was
implemented revealed that coaching was confused with a guidance and psychological
counseling process, rather than as a companionship. It has been observed that coaching
practice in Hakkari exists as a process that emerged as a result of a decision of the
administration in the high school that selected as a sample. In Ankara, it has been observed
that it exists as a process that emerged because of the teacher who had coaching training,
then sharing the process with the teachers around him/her.

Key Words: Coaching, Vocational Education, High School, MYK
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Bilgi Toplumu Caginda Yenilikgi Egitimin Uygulanmasi Konularinda

Dog. Dr. Nargiza P. Kamolova

Bu calisma, Bilgi Toplumu (BT) caginda yeni egitim teknolojilerinin ve ydntemlerinin
uygulanmasi hakkindadir . Yazarin da belirttigi gibi, 6zellikle gelismekte olan (lkelerin, her
asamada ne olursa olsun, egitim alaninda yeni yéntem ve teknolojilerin gelistiriimesine daha
fazla 6nem vermeleri ¢cok 6nemlidir. Ve egitim reformlari sirecinde ahlaki, ekonomik ve
kalturel yonlere glivenilebilir. Bu, Amerikal Prof. J. Nye'in kiresel bilgi caginda gii¢ hakkinda
yazdigl arglimanlarin dogru oldugunu gosteriyor. Bu kisa ¢alismada yazar da, egitimin
modernizasyonu eylem ve stratejilerinde yer almasi gereken yerel/ulusal faktérlerin 6nemini
vurgulamaya calismaktadir.

Bilgi Toplumunun daha belirgin hale geldigi 21. ylzyilda, modern dijital teknolojiler, insanlarin
sosyal yasam tarzindaki temel degisim Uzerinde gli¢cli bir etkiye sahiptir. GlUnimuziin
kiiresellesen isglicl piyasasi, egitim kurumlarinin rekabet arenasinda yerini kaybetmeyecek
kaliteli is becerilerine sahip iyi egitimli personel yetistirmesini gerektirmektedir. Dijitallesme
sadece egitimin igerigini degil, ayni zamanda organizasyonunu da etkiler. Egitim programlari
genellikle modern teknolojinin dinamikleriyle eslesmediginden, gerekli dijital yeterlilikler
genellikle egitim kurumlarinin disinda edinilir . Cevrimici egitim pazari, profesyonel diploma
statlisti konusunu giindeme getiriyor. Ogretmen, aktarilan bilgi ve becerilerin tasiyicisindan,
bilgi tabanlarinda hareket etmeye yardimci olan bir yol gostericiye donsiir.

Modernlesen egitim sistemi hayatimiza bircok degisiklik getiriyor. Ozellikle sosyal ve kisisel
yasam tarzimiza yeni bir nitelik kazandiriyor, yeni firsatlar agiyor ve ayni zamanda da yeni
sorunlar yaratiyor. Modern teknolojilere dayali egitim sistemi reformunun en altinda yer alan
Ulkeler, isglicli piyasasinda kalici bir isi olmayan veya tamamen issiz olan buyik bir diislik vasifh
issizler sorunu yasamaktadir. Bu tir sorunlar (ilkede blylk sosyal catismalarin olusmasina yol
acmaktadir.Bu nedenle, gelismis llkeler, ekonomik kalkinmayi saglamanin tek yolunun egitim
yaklasimini degistirmek ve egitimin kalitesinin iyilestiriimesine sirekli 6zen gostermek
oldugunu derinden hissetmektedir. Modern egitimde uygulanan dijitallesme, dijital egitimin
yayginlastirilmasindaki reformlar perspektifinde, sadece egitimin kalitesini artirmaya degil,
ayni zamanda Ogrencilerin buna karsi psikolojik tutumunu degistirmeye de yardimci
olmaktadir . Yani, bir kisinin gelismis isglici piyasasinin yliksek dinamikleri kosullarinda
hareket etmeye hazir olmasi gerekir. Bunun icin genis bir bilgi akisi icinde calisabilmek, etrafta
olup bitenleri bagimsiz olarak analiz edebilme yetenegini olusturmak gerekir.
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Ekonomik siireglerin gelismesi ve genislemesi, isglici piyasasinin yukselisinin temelini
olusturur. Bu Uretim slirecinde, bir tlir proje faaliyeti olusur, yani ¢alisanlar 6nceden gelistirilen
belirli bir projeyi uygulamak igin birlesir ve bu projenin sonunda grup tekrar ayrilir ve proje
katilimcilari diger is gruplari iginde bireysel olarak yeni projelere katilmaya devam eder. Bu is
organizasyonu bigimi, ¢alisanin ekiple galisma psikolojisinin olusumunu ve gelisimini, ekipteki
rekabet slrecinde bagimsiz eylem faaliyetini ve ekip Uyelerinin goruslerine saygli duyma
yetenegini etkili bir sekilde etkiler. Ayrica, gliniimizin kiresellesen isglicli piyasasi kosullari,
¢alisanin iletisim kiltlirl olusturma araci olarak gesitli yabanci dil, bilgisayar okuryazarhgi ve
metin dizenleme beceri ve yeteneklerine sahip olmasini gerektirmektedir.

Anahtar Kelimeler: Egitim reformlari, modernlesme, cevrimici egitim, proje faaliyetleri,
egitimin kiiresellesmesi
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On The Issues Of Implementation Of Innovative Education In The Age Of Information
Society

Chair Associate Professor Nargiza P. Kamolova

This paper is about the implementation of new education technologies and methods during
the age of Information Society (IS) . As the author argues it is very crucial especially for
developing countries to pay more attention to foster new methods and technologies in the
sphere of education, no matter of all stages. And one may be counted on moral, economic
and cultural aspects in the process of education reforms. It shows that the arguments of
American Prof. J. Nye is right when he wrote about power in the global information age . In
this short paper, author also tries to highlight the importance local/national factors that
should be included in the educational modernization actions and strategies.

In the 21st Century when the Information Society becomes more evident, modern digital
technologies have a strong influence on the fundamental change of people's social lifestyle.
Today’s globalized labor market requires educational institutions to train well-educated
personnel with quality work skills that will not lose their place in the competitive arena.
Digitization affects not only the content of education, but also its organization. Necessary
digital competencies are often acquired outside of educational institutions, as educational
programs often do not match the dynamics of modern technology . The online education
market raises the issue of professional diploma status. The teacher turns from the carrier of
transferred knowledge and skills into a navigator who helps to move in knowledge bases.

Modernized education system brings many changes to our life. In particular, it gives a new
quality to our social and personal lifestyle, opens new opportunities and at the same time
creates new problems. The countries that are at the bottom of the reformation of the
education system based on modern technologies experience the problem of a large influx of
low-skilled unemployed people who do not have a permanent job in the labor market or are
completely unemployed. Such problems lead to the formation of large social conflicts in the
country.Therefore, developed countries deeply feel that the only way to achieve economic
development is to change the approach to education and to continuously care for the
improvement of the quality of education. Digitization implemented in modern education, in
the perspective of reforms in the expansion of digital education, helps not only to increase the
quality of education, but also to change the psychological attitude of students towards it . That
is, a person is required to be ready to act in the conditions of high dynamics of the developed
labor market. For this, it is required to be able to work within a wide flow of information, to
form the ability to independently analyze the processes happening around.

UKD XX iy
wo! TIT1] aiis)
elinla) e cascem
V P R P DN M .*t Calisma ve Sosyal Glivenlik Egitim ve Arastirma Merkezi

INDEPCIE




S0,

/9% &% SUPPORT TO CHOOSE FUTURE

%2\ ¥ GELECEK SECIMLERINE DESTEK
LT

umvsuwsnums. - Co-funded by the

TURKSH AT CRAL AGENCY Erasmus+ Programme

of the European Union
The development and expansion of economic processes creates the basis for the rise of the
labor market. In this production process, a type of project activity is formed, that is, employees
unite to implement a specific project developed in advance, and at the end of this project, the
group is separated again, and the project participants continue to participate in new projects
within other labor teams individually. This form of labor organization effectively affects the
formation and development of the employee’s psychology of working with the team, the
activity of independent action in the process of competition in the team, and the ability to
respect the opinion of team members. Also, today’s globalized labor market conditions

require the employee to have various foreign language, computer literacy, and text editing
skills and capabilities as a means of forming communication culture.

Keywords: Educational reforms, modernization, online education, project activities,
globalization of education
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Mesleki Teknik Egitimde Myk Uyumluluk Durumunun incelenmesi

Dog. Dr. Umit DEMIR

Dr. Ogr. Uyesi Mehmet YAZAR

Ulkemizde is piyasasinin ihtiyaclarini karsilamaya yénelik nitelikli mesleki egitim ve dgretim
faaliyetlerinin yiritilmesini saglamak, yasam boyu 6grenmeyi desteklemek, egitim 6gretim
faaliyetleri ile galisma hayati arasindaki iliskiyi kuvvetlendirmek ve kalite glivencesini saglamak
amaci ile T.C. Calisma ve Sosyal Givenlik Bakanligi’'na bagh Mesleki Yeterlilik Kurumu (MYK)
kurulmustur. MYK’ nin temel gorevi Ulusal Mesleki Yeterlilik Sistemini (UMYS) olusturmak ve
bunun islemesini saglamaktir. Tanimlanan gorevi gergeklestirmek amaciyla; Avrupa
Yeterlilikler Cercevesine uyumlu Ulusal Yeterlilik Sistemini olusturmak ve yiritilmesini
saglamak, tanimlanan faaliyetlerin sirdirilebilirligi icin takibini yapmak, Ulusal Meslek
Standartlari (UMS) ve Ulusal Yeterliliklerin (UY) hazirlanmasi, Olcme, Degerlendirme ve
Belgelendirme Sisteminin kurulmasi ve Turkiye Yeterlilikler Cercevesinin hazirlanarak
isletilmesi islemlerinden ve siireglerinin ylratilmesinden sorumludur. Bu kapsamda belirtilen
is ve isleyislerin yUritilmesi amaciyla MYK farkli mesleklere yonelik olarak hazirlattiklari ulusal
meslek standartlari ve yeterlilikler strekli artmaktadir. Meslek standartlarinda ve yeterlilik
tanimlarinda gergeklesen bu ¢alismalarin hazirlanmasi kadar mesleki egitim veren birimlerce
dikkate alinmasi da blylik 6nem tasimaktadir. Clinki mesleki egitim veren temel formal egitim
kurumlari Mesleki ve Teknik Anadolu Liseleri (MTAL) ve Meslek Yiiksekokullaridir (MYO). MTAL
ve MYO blnyesinde bulunan mesleki egitim alan ve programlarinin 6gretim programlarinin
belirlenen meslek standartlarina ve yeterlilik tanimlarina uyum saglamalari gerekmektedir. Bu
kapsamda gerceklestirilen bu calisma ile mevcut ulusal meslek standartlari ve yeterlilikler
incelenerek, halihazirda bulunan MTAL ve MYO programlarinin bu standart ve yeterliliklere
uyum durumlarinin analizi yapilacaktir. Boylece mesleki egitimde stirdirilebilir yasam boyu
egitim ile glicll istihdam iliskisinin kurulmasina yonelik durum analizleri ve 6neriler getirilmeye
calisilmistir.

Anahtar Kelimeler: Mesleki ve Teknik Egitim, MYK, Ulusal Meslek Standartlari
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Investigation Of Vocational Compliance Status In Vocational Technical Education

Assistant Prof Umit DEMIR
Assist. Professor Mehmet YAZAR

To provide vocational and technical education to meet the needs of the labor market in our
country, to support lifelong learning, to strengthen the relationship between education and
working life, and to provide quality assurance, T.R. Vocational Qualifications Institution (VQA)
was established under the Ministry of Labor and Social Security. The main task of VQA is to
establish the National Vocational Qualifications System (NVQS) and ensure its functioning. To
carry out this task; Establish and ensure the execution of the National Qualifications System
in line with the European Qualifications Framework, ensuring the follow-up of these services
for the sustainability, preparation of National Occupational Standards (NOS) and National
Qualifications (NQ), establishment of the Measurement, Evaluation, and Certification System,
and preparation and operation of the Turkish Qualifications Framework. responsible for its
implementation. In this context, the national occupational standards and qualifications that
VQA has prepared for different occupations are constantly increasing to carry out the work
and operations specified. It is of great importance that these studies, which are realized in
occupational standards and qualification definitions, are taken into account by vocational
education units and their preparation. Because the basic formal education institutions
providing vocational education are Vocational and Technical Anatolian High Schools (VTAHS)
and Vocational Schools. Vocational education fields and programs within VTAHS and
Vocational Schools must comply with the curriculum's determined occupational standards and
qualification definitions. With this study carried out in this context, the current national
occupational standards and qualifications will be examined, and the compliance status of the
existing VTAHS and Vocational School programs with these standards and qualifications will
be analyzed. Thus, in terms of vocational education determinations and suggestions were
made to establish a strong employment relationship with sustainable lifelong education.

Keywords: Vocational and Technical Education, VQA, National Occupational Standards
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Egitim Yoneticilerinin Goriislerine Gore Mesleki Egitim Merkezi Programinin
Uygulanmasinda Karsilasilan Problemler Ve ¢6ziim Onerileri

Yakub KAZDAL
Prof. Dr. Cem TUNA

istihdama olumlu katkisindan dolayi Milli Egitim Bakanhginin gesitli politikalar trettigi, 5nemli
adimlar attig1 alanlardan biri de mesleki egitimdir. Gegmisten gliniimiize incelendiginde
mesleki egitimin son donemlerde daha sistemli bir yapiya blrindGglu gorilmektedir.
insanlarin  Uretime katilabilmeleri, nitelikli isgliciinin olusabilmesi ve ekonominin
gelistirilebilmesi i¢in Devlet tarafindan mesleki egitime yatirim yapilmaya devam edilmektedir.
2016 yilinda yapilan kanuni diizenlemelerle giraklik egitimi 6rgiin ve zorunlu egitim kapsamina
alinmis, onceleri ¢iraklik egitim merkezi olarak adlandirilan mesleki egitim merkezleri Mesleki
ve Teknik Egitim Genel Midurligline baglanmistir. Ayni yil yapilan diizenlemeyle isletmelerde
mesleki egitim goren, staj veya tamamlayici egitime devam eden 6grenciler icin isletmelere
devlet destegi imkani saglanmistir. Ayrica 6grenciler igin is kazasi ve meslek hastaligl ile
hastalik sigortasi primi devlet tarafindan yatirilmaya baslanmistir.

2021-2022 egitim 6gretim yilindan itibaren yururlikte olacak sekilde “Mesleki Egitim Merkezi
Programi” mesleki ve teknik ortadgretim okullarinin tamaminda agilmistir. Ayrica bu programa
katilacak 6grencilere 6denmesi gereken en dislik Ucretin tamaminin Devlet tarafindan
karsilanmasi karari verilmistir. Mesleki egitim merkezleri tizerinden verilen ¢iraklik-kalfalik ve
ustalik egitimlerine erisim bu sistemle daha kolay ulasilir olmustur. Fark derslerini vererek lise
diplomasi almaya hak kazanmak sistemi daha da cazip hale getirmektedir. Bu gelismeler
sonucunda mesleki egitim merkezi programina énemli sayida basvuru olmustur. Milli Egitim
Bakanligi yaptigi bu yeniliklerle hedefler ulasmada basarili olursa toplumdaki refah seviyesi ve
yasam kalitesi artacaktir. Sirecin olumlu-olumsuz yonlerinin ortaya konulmasi, aksayan
yonlerin tespit edilmesi gereklidir. Bu noktada uygulamanin merkezinde yer alan egitim
yoneticilerinin gorisleri nem arz etmektedir.

Nitel yontemle yapilacak arastirmada calisma grubu kolay ulasilabilir 6rneklem yoluyla
belirlenecektir. Calisma grubunu Rize’deki mesleki ve teknik ortadgretim okullarinda calisan
10 egitim yoneticisi olusturacaktir. Veriler yari yapilandiriimis gériisme formuyla toplanacak,
verilerin analizinde icerik analiz teknigi kullanilacaktir. Egitim yoneticilerinin gorislerine gore
Mesleki Egitim Merkezi Programinin uygulanmasinda karsilasilan problemler ve ¢6zim
onerileri bulgular, sonuc ve 6nerileri ortaya konulmaya calisilacaktir.

Anahtar Soézcikler: Egitim Yoneticileri, Mesleki Egitim Merkezi Programi, Sorunlar, C6zim
Onerileri
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Problems Encountered in The Implementation Of The Vocational Training Center Program
And Solution Suggestions According To The Opinions Of Education Administrators

Yakub KAZDAL
Prof. Dr. Cem TUNA

One of the areas where the Ministry of National Education produces various policies and takes
important steps due to its positive contribution to employment is vocational education. When
examined from the past to the present, it is seen that vocational education has taken on a
more systematic structure in recent years. The State continues to invest in vocational training
so that people can participate in production, create a qualified workforce and develop the
economy. With the legal regulations made in 2016, apprenticeship training was included in
the scope of formal and compulsory education, and vocational training centers, previously
called apprenticeship training centers, were connected to the General Directorate of
Vocational and Technical Education. With the regulation made in the same year, state support
was provided to businesses for students who received vocational training, internship or
supplementary education. In addition, work accident and occupational disease and sickness
insurance premiums for students have been started to be paid by the state.

As of the 2021-2022 academic year, the "Vocational Education Center Program" has been
opened in all vocational and technical secondary schools. In addition, it has been decided that
the entire minimum fee to be paid to the students who will participate in this program will be
covered by the State. Access to apprenticeship, journeyman and mastership training provided
through vocational training centers has become more accessible with this system. Getting a
high school diploma by giving difference courses makes the system even more attractive. As
a result of these developments, a significant number of applications have been made to the
vocational training center program. If the Ministry of National Education is successful in
reaching the targets with these innovations, the welfare level and quality of life in the society
will increase. It is necessary to reveal the positive-negative aspects of the process and to
identify the failing aspects. At this point, the opinions of the education administrators, who
are at the center of the application, are important.

In the qualitative research, the study group will be determined through an easily accessible
sample. The working group will consist of 10 education administrators working in vocational
and technical secondary schools in Rize. The data will be collected with a semi-structured
interview form, and the content analysis technique will be used in the analysis of the data.
According to the opinions of the education administrators, the problems encountered in the
implementation of the Vocational Education Center Program and the solution suggestions,
findings, results and suggestions will be tried to be revealed.

Keywords: Education Administrators, Vocational Education Center Program, Problems,
Solution Suggestions
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Ogretmen Gériislerine Gore Mesleki Ve Teknik Egitimde Giincel Sorunlar Ve ¢6ziim
Onerileri

Hacer Ecem BAYRAKTAR
Aylin Kaya KOTO

Mesleki ve Teknik Egitimdeki glincel sorunlarin basinda mifredatin yeterli ve glincel olmamasi
yer almaktadir. Tim bunlarin yani sira yeterli sayida atélye, ekipman, temrinlik malzemelerin
olmayisi ve mifredattaki ders saatlerinin sinirli olmasindan otlrli yeterli uygulamanin
yapilamamasi da yer almaktadir. Bu sorunlari 6grenci ve veli olarak inceleyecek olursak
mesleki ve teknik egitimi genelde basarisiz 6grencilerin tercih etmesidir. Bu durumun
nedenlerinde ise mesleki ve teknik egitime veliler tarafindan olumsuz bir yarginin olmasi ayni
zamanda egitim bolgelerinde Anadolu Liselerinin kontenjanlarin  yiksek olmasini
gosterebiliriz. Sonuclarina bakildiginda ise Ogrencilerin kiltlir derslerindeki isteksizlik,
basarisizlik, disiplin sorunlari ve derslere katilmama istegini séyleyebiliriz. Mesleki egitimde
o0grenim goren 6grenci velilerinin akademik basari beklentisinin olmamasindan ya da genelde
parcalanmis aile olusumundan kaynakli 6grencilere karsi ilgisizlig§i de bu sonuglar
dogurmaktadir. Ayni zamanda alanlar arasinda gecislerde yasanan sikintilardan dolay ise
ogrencilerin 6grenim gordigl alanda calismak istememesi ve staj uygulamalarindaki
eksikliklerden kaynakli olarak 6grencinin hem okula hem de isletmeye uyum saglamakta
zorluklar yasadigi bilinmektedir.

Bir kurumun en 6nemli paydaslarindan bir tanesi olan okul muddurlerinin yénetmelikte yer alan
aciklardan dolayr meslek 6gretmenleri arasindan secilmemesi okul isleyisinde blylk
aksakliklar yasanmasina sebep olmakta ve meslek 6gretmenlerinin okul muddrleri ile is
birliginde kopukluklara neden olmaktadir. Meslek liselerinin egitim alanlarinda yasanan bir
problem ise okullarin verilecek egitime gore planlanmamasindan kaynakli olarak atélye
kurulum ve alan eksiklikleri yasanmaktadir. Burada fiziki alanda zaman igerisinde ¢oziilmesi
zor problemlerle karsi karsiya kalan okullari gormekteyiz. Zaman icerisinde mesleki ve teknik
egitimin bir arada degerlendirilmesi sonucunda ise ayni okul altinda farkli birka¢ bélimin
acllmasi okul kurum kdiltirinde eksikliklere yol acmaktadir. Ayni okul altinda meslek
programlarinin ve Anadolu lisesi programlarinin yer almasi ise 6grencilerin meslek derslerinde
yogun calismasindan dolayr Anadolu programlarina gecisleri saglamakta meslekten
uzaklasmasina neden olmaktadir. Meslek liselerinde déner sermayeye agirlik verilmeli ve bu
isler icin okullara yardimci olunmalidir. Lisans programlarinda devami olan boliimlerde meslek
liselerine dncelik verilmesi halinde alanda uzun yillar geciren 6grencilerin uzman olarak lisans
diplomalarina sahip olabilecekleri distnilmektedir. Bu sorunlari 6gretmen gorislerine gére
detaylandirilip ¢6ziim onerileri icin meslek liselerinde gérev yapan ve bu konulara hakim olan
o0gretmenlerin disincelerine yer verilecektir.
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Bu c¢alisma grubunu 2022-2023 6gretim yilinda mesleki ve teknik egitimde gorev yapan
yaklasik 10-15 6gretmenle gériisme yapilacaktir. Arastirmanin verileri yari yapilandiriimis agik

uclu sorularla toplanacaktir. Bu nitel bir calisma olup igerik analizi kullanilacaktir. Bu arastirma
sonuclarina gore sorun ve ¢6ziim Onerileri ortaya koyulacaktir.

Anahtar sozciikler: Ogretmen, Mesleki ve teknik egitim, Giincel sorunlar, Coziim énerileri,
Kaliteli eleman
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Current Problems And Solutions in Vocational And Technical Education According To
Teachers' Views

Hacer Ecem BAYRAKTAR
Aylin Kaya KOTO

The lack of a sufficient and current curriculum is one of the major issues in vocational and
technical education. In addition to all of them, there aren't enough workshops, equipments,
owing to a lack of supplies and due to the limited number of hours in the curriculum, sufficient
application is also not possible. When we examine these problems in terms of students and
parents, unsuccessful students generally prefer vocational and technical education. The
reasons for this situation that there is a negative judgment of vocational and technical
education by the parents at the same time the quota of Anatolian High Schools in education
regions is high. When we look at the results, students' unwillingness in culture lessons, failure,
discipline problems and the desire not to attend classes are observed. The parents of
vocational education students do not have an expectation of academic success, or they
generally the indifference towards students caused by the disintegration of families leads to
these results. At the same time, due to the difficulties experienced in the transition between
areas, students do not want to work in the field they are studying and due to the deficiencies,
the student adapts to both the school and the business known to have difficulties.

School principals, one of the most important stakeholders of an institution, not being chosen
among vocational teachers due to the deficiencies in the guide, it causes disruptions and it
causes vocational teachers to work with school principals causes disunity in unity. A problem
in the education fields of vocational high schools ,as a result of the schools are not planned
according to the education to be given, the workshop installation and space shortages are
experienced. In this physical space we see schools facing difficult problems. Over the time, As
a result of evaluating the professional and technical education together, several different
departments under the same school opening leads to deficiencies in school institutional
culture. Occupation under the same school programs and Anatolian high school programs,
Students' occupation provides transitions to Anatolian programs due to their hard work in
their classes, causes him to leave the profession. Importance of revolving fund in vocational
high schools should be given, and schools should be assisted for these tasks. Continuing
undergraduate programs in the departments, if priority is given to vocational high schools,
students who have spent many years in the field, it is thought that they can have a
bachelor's degree as a specialist. these problems detailed according to the opinions of the
teachers, andfor the solution suggestions, and the opinions of teachers who have mastered
these issues willbe included.
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This working group was assigned to work in vocational and technical education in the 2022-
2023 academic year. Approximately 10-15 teachers will be interviewed. The data of the study,
half structured, open-ended questions will be collected. This is a qualitative study and content

analysis will be used. According to the results of this research, problems and solutions will be
presented.

Keywords: Teacher, Vocational and technical education, Current problems, Solution
suggestions, Quality staff
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Final Konferansi Analizi

Hakkari Universitesi Siirekli Egitim Uygulama ve Arastirma Merkezi Miidiirligi biinyesinde
hazirlanan, Avrupa Birligi (AB) 2020 yili Erasmus+ KA202 Mesleki Egitim Stratejik Ortakhk
Projeleri kapsaminda degerlendirilmeye alinarak kabul edilen [2020-1-TR01-KA202-092936]
Soézlesme Numarah kisa adi "Support to Chose Future — Gelecek Segimlerine Destek", uzun
adi "Development Of Co-Agency Coaching & Mentoring System To Support Vet Students In
Their Decision Making Process For The Future" olan projenin 13-15 Haziran 2023’te
Hakkari’de kapanis toplantisi yapilmistir.

13 Haziran 2023’te Hakkari’ye gelen proje ortaklari ve proje ekibiyle son ulus-6tesi toplanti
yapilmistir. Toplantida proje koordinatérii Ogr. Goér. Ali Can GOZCU tarafindan proje
degerlendirme sunumu yapilmis ve gelinen asama ile ilgili bilgi verilmistir. Daha sonra proje
ortaklari projede taahhut ettikleri alanlarla ilgili konularda bilgiler vermislerdir. Toplantinin
sonunda projenin son doneminde proje ile ilgili eksiklikler tartisilmis ve yapilmasi gerekenler
planlanmis ve belirlenen zaman dilimi iginde yapilmasi taahhit edilmistir. Bu anlamda Egitim
Modyiilleri Degerlendirmesi Tum 101, 02, O3, 04, Proje etkisini glglendirmek, Planlama
revizyonlari ve 10'larin optimizasyonu, Yayginlastirma c¢alismalarinin degerlendirilmesi.
Koordinator ile bilgi ve belge paylasimi, Online Egitim Modiliinin Degerlendirilmesi ve
Gergeklestirme Stratejisi hakkinda goris alisverisi olmustur.

14 Haziran 2023 Carsamba glini oncelikli olarak proje ekibi ve proje ortaklariyla Atatiirk
Mesleki ve Teknik Anadolu Lisesi Teknik Gezi gerceklestirilmistir. Burada yapilan gezide
lisenin kosullar egitim dilzeyi, 6grencilere kattigl avantajlar ve imkanlardan bahsedilmis ve
ortaklara bilgi verilmistir.
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Ogleden sonra ise proje kapsaminda hazirlanan Mesleki Egitimin Gelecegi Kongresi
baslamistir. Acilis konusmalarinin ardindan proje yiriticiisii Ogr. Gér. Ali Can Gdzcii proje

o000 © pX
rrrN1 ,Nef|n|a' EVQASGEM
INDEPCIE DREDNM o




TURKIYE ULUSAL AJANSI
TURKISH HATICHAL AGENCY

SUPPORT TO CHOOSE FUTURE

3;% ; GELECEK SECIMLERINE DESTEK

Co-funded by the
Erasmus+ Programme
of the European Union

degerlendirme sunumuyla projenin amaci, yapilan faaliyetler ve projenin son durumuyla ilgili
bilgiler vermistir.

KONGRES!

Acilis konusmalari ve proje degerlendirme sunumu sonrasinda Mesleki Egitimin Gelecegi
Calistayr yapilmistir. Calistayin moderatorii Prof. Dr. Savas Zafer SAHIN olmustur. Calistaya
proje ekibi, proje ortaklari, 6grenciler, akademisyenler, meslek liselerinde gérevli 6gretmen
katilmistir. Calistayda meslek liselerinin durumu, 6gretmenlerin sorunlari, 6grencilerin
sorunlari, 6grencilerin meslek secimlerinde yasadiklari zorluklar, 6grencilerin yeteneklerine
gore meslek secememe, okulu erken birakma ve egitim 6gretim géormeme nedenleri, bu
konularda 6gretmenin, ailenin, cevrenin akranin, idarecilerin ne derece etkili olduklari
ornekler Gizerinden anlatilmis ve tartisiimistir. Calistay sonrasinda projeden ¢ikan sonuglarin
Umit verici oldugu ve proje ciktilari sayesinde yapilan galismalarla sirdirilebilir bir ¢oziimiin
ortaya cikmasi temenni edilerek calistay sona ermistir.
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Calistaydan sonra Hakkari Kent Park’ta Ogr. Goér. Murat ADIYAMAN tarafindan hazirlanan
Dagdan Ote Hakkari Fotograf Sergisi ve ardindan Hakkari Sanat Toplulugu tarafindan Kiiltiir
Gecesi gerceklestirilmistir.

7_()t()(/z(z/[ %e‘(c/lxl
DAGDAN OTE HAKKARI

14 Hazircn 2023 &S 1500 @& rHaokkar Kent Park
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15 Haziran 2023 Persembe giinii Prof. Dr. Zafer Savas SAHIN moderatérliigiinde baslayan ilk
oturumda proje ortaklari kendi Ulkelerindeki Mesleki Egitimin Buglini ve Gelecek Hedefleri
ve Mesleki Egitimin Gelecegi icin Egitim Modilleri bashkli sunumlarini yapmislar ve proje
kapsaminda yapilan anket, calistay, odak grup gortismeleri, konferanslar sonrasinda ortaya
¢ikan sonuglar ve sorunlara iliskin ¢6ziim 6nerileri hakkinda bilgi vermislerdir.
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Sonrasinda gin icinde yapilan 5 adet ylzylze oturumlarda ve 1 adet gevirim i¢i oturumda
mesleki egitime iliskin sorunlar, 6gretmenlerin, velillerin, akademisyenlerin ve idarecilerin
gozuyle ¢o6zim Onerileri, bilgi toplumu ¢aginda egitim, kogluk ve mentérligin egitimdeki
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yeri, yabanci dil egitimi, kariyer planlamanin 6nilindeki engeller, 6grencilerin bireysel
girisimcilik faaliyetleri, kariyer psikolojik danismanhk gibi konularda alanlarinda uzman ve
Turkiye’nin pek ¢cok bolgesinden gelen akademisyenlerle fikir alisverislerinde bulunulmustur.

Kongre Hakkari Universitesi Rektdrii Prof. Dr. Omer PAKIiS’in katilimiyla gerceklesen veda
yemegi ile sona ermistir.
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Genel olarak degerlendirildiginde projenin kapanisi kapsaminda yapilan Mesleki Egitimin
Gelecegi Kongresi pek c¢ok acidan &nemli sonuclara neden olmustur. Oncelikli olarak
Turkiye’'nin ve dinyanin farkli yerlerinden insanlar Hakkari’'ye gelerek Hakkari’yi gérme,
bblgenin avantajlarini ve dezavantajlarini yakindan gérme imkani elde etmislerdir. Projenin
kapanis calistayindan kongrenin sonuna kadar gecen silirede vyapilan tim etkinlikler,
calistaylar, toplantilar, oturumlar kongreye gelen insanlarin arasindaki 6n yargilari kirdigi gibi
farkh alanlarda calisan akademisyenlerin mesleki egitimin zorluklari, sorunlari ve ¢6ziim
Onerileri konusunda beyin firtinasi yapmasina ve c¢ok farkli ¢6zim Onerilerinin ortaya
¢ikmasina neden olmustur. Bu anlamda s6z konusu Kongre siirecinde yapilan faaliyetlerle
projenin amacina uygun bir sekilde devam ettigi ve sonuglandiginda istenen veriler elde
edilirse surdurilebilir bir ¢oziimlin ortaya ¢ikacagina olan inang¢ artmistir. Kongreye davetli
konusmacilar olarak katilan Prof. Dr. Savas Zafer SAHIN ve Prof. Dr. Mehmet Nuri BODUR
hem oturumlara hem de projeye ciddi katki saglamislardir.
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Final Conference Analysis

The closing meeting of the project, whose short name is "Support to Choose Future", and
long name is "Development Of Co-Agency Coaching & Mentoring System To Support Vet
Students In Their Decision Making Process For The Future", prepared within the Directorate
of Hakkari University Continuing Education Application and Research Center, evaluated and
accepted within the scope of the European Union (EU) 2020 Erasmus+ KA202 Vocational
Education Strategic Partnership Projects, with Contract Number [2020-1-TRO1 KA202-
092936], was held in Hakkari on 13-15 June 2023.

On June 13, 2023, the last transnational meeting was held with the project partners and the
project team who came to Hakkari. At the meeting, the project coordinator, Lecturer Ali Can
GOzCU, made a project evaluation presentation and gave information about the current
stage. Afterwards, the project partners gave information about the areas they undertook in
the project. At the end of the meeting, the deficiencies related to the project in the last
period of the project were discussed and what needs to be done was planned and it was
committed to be done within the specified time frame. In this sense, Evaluation of Training
Modules, All 101, 02, 03, 04, Strengthening the Project impact, Planning revisions and
optimization of 10s, Evaluation of dissemination studies were carried out. There was an
exchange of views with the coordinator on information and document sharing, Evaluation of
the Online Training Module, and Realization Strategy.

On Wednesday, June 14, 2023, a Technical Trip to Atatlirk Vocational and Technical
Anatolian High School was held primarily with the project team and project partners. During
the trip here, the conditions, education level, advantages and opportunities of the high
school were mentioned and the partners were informed.
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In the afternoon, the Future of Vocational Education Congress, which was prepared within
the scope of the project, started. Following the opening speeches, the project coordinator,
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Lecturer Ali Can Gozci, gave information about the purpose of the project, the activities
carried out and the current status of the project with his project evaluation presentation.
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After the opening speeches and project evaluation presentation, the Future of Vocational
Education Workshop was held. The moderator of the workshop was Prof. Dr. Savas Zafer
SAHIN. The workshop was attended by the project team, project partners, students,
academicians, teachers working in vocational high schools. In the workshop, the situation of
vocational high schools, the problems of teachers, the problems of students, the difficulties
experienced by students in choosing a profession, the reasons for not choosing a profession
according to the abilities of the students, the reasons for leaving school early and not
receiving education, the extent to which the teacher, family, environment, peer and
administrators are effective in these issues were explained and discussed through examples.
Afterwards, the workshop ended with the hope that the results of the project were
promising and that a sustainable solution would emerge with the studies carried out thanks
to the project outputs.
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After the workshop, the Beyond the Mountain Hakkari Photography Exhibition prepared by
Lecturer Murat ADIYAMAN was held in Hakkari City Park, followed a Cultural Night was held
by the Hakkari Art Community.
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On Thursday, June 15, 2023, in the first session, moderated by Prof. Dr. Zafer Savas SAHIN,
the project partners made their presentations titled Present and Future Goals of Vocational
Education in their own countries and Training Modules for the Future of Vocational
Education, they provided information about the results of the surveys, workshops, focus
group discussions and conferences conducted within the scope of the project, and the
solution suggestions for the problems.
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Afterwards, in 5 face-to-face sessions and 1 online session during the day, problems related
to vocational education, solution suggestions from the eyes of teachers, parents,
academicians and administrators, education in the age of information society, the place of
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coaching and mentoring in education, foreign language education, and the problems in
career planning were discussed; ideas on issues such as obstacles, individual
entrepreneurship activities of students, and career psychological counseling were exchanged
with academicians who are experts in their fields and come from many regions of Tirkiye.

The congress ended with a farewell dinner with the participation of Hakkari University
Rector Prof. Dr. Omer PAKIS.
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In general, the Future of Vocational Education Congress, which was held within the scope of
the closing of the project, had important results in many respects. First of all, people from
different parts of Tiirkiye and the world came to Hakkari and had the opportunity to see
Hakkari and to see the advantages and disadvantages of the region closely. All the activities,
workshops, meetings and sessions held from the closing workshop of the project to the end
of the congress not only broke the prejudices among the people who came to the congress,
but also caused academics working in different fields to brainstorm about the difficulties,
problems and solution suggestions of vocational education and to come up with very
different solution suggestions. In this sense, with the activities carried out during the
Congress in question, the belief that a sustainable solution will emerge if the project
continues and concludes in accordance with its purpose and the desired data is obtained.
Participating in the congress as invited speakers, Prof. Dr. Savas Zafer SAHIN and Prof. Dr.
Mehmet Nuri BODUR made a significant contribution to both the sessions and the project.

;/UKD\% XX K
* rrr1 Ne |n|a %CASGEM
UDMRPH[D)NM Galisma ve Sosyal Glivenlik Egitim ve Aragtirma Merkezi

INDEPCIE




P
/9% % SUPPORT TO CHOOSE FUTURE . —— Co-funded by the
%\ f GELECEK SECIMLERINE DESTEK TR VTCHL G2 Erasmus+ Programme

of the European Union

INDEPCIE

{UKD\% X X
* rrr1 Ne |n|a %CASGEM
UDMRPH[D)NM Galisma ve Sosyal Glivenlik Egitim ve Aragtirma Merkezi



10 SH00g,
f %% SUPPORT TO CHOOSE FUTURE

: . : A Co-funded by the
% j GELECEK SECIMLERINE DESTEK
g

Erasmus+ Programme
of the European Union

AERINERITIN

KONGRES]

FUTURE OF VOCATIONAL EDUCATION CONGRESS June 14<15, 2023 / 14-15 Haziran 2023 HAKKARITORKIVE

‘ o A @ _q_-_-‘_cg;__am W tr hitps://www.hakk

Tk @ =

Galisma ve Sosyal Giivenlik Egitim ve Aragtirma Merkezi
I N D E P CI E Bruttvo 2a aavjanie prostovalinega dela
Novo mesto



10 SH00g,
f Q’i SUPPORT TO CHOOSE FUTURE

4 ; s & Co-funded by the
%\ ; GELECEK SECIMLERINE DESTEK
Lo

Erasmus+ Programme
of the European Union

"
Nefinia) el cascem
*t Calisma ve Sosyal Gavenlik Egitim ve Arastirma Merkezi

INDEPCIE




Co-funded by the
Erasmus+ Programme
of the European Union

TURKIYE ULUSAL AJANSI
TURKISH NAT ATENCY

SUPPORT TO CHOOSE FUTURE

%% j GELECEK SECIMLERINE DESTEK

(H 1]

UKD o006 O

i

INDEPCIE DRPD-'\N‘M

Nefinia) amg=cascem

- Galisma ve Sosyal Giivenlik Egitim ve Aragtirma Merkezi
-




sosmy,
{8 &% SUPPORTTO CHOOSE FUTURE
WOV GELECEK SEGIMLERINE DESTEK

Lo

Ak Co-funded by the

TURKIYE ULUSAL AJANSI . *
TLRKSH NATCN AGEVCS 5. Erasmus+ Programme
i of the European Union

| ——
P .
MESLEKI EGiTIMIN

) (o) (o) e

Galisma ve Sosyal Giivenlik Egitim ve Aragtirma Merkezi
INDEPCIE V SLlsnih Ly




(SOCH00, .
{9 o SUPPORT TO CHOOSE FUTURE s o) - Co-funded by the
%% /3 GELECEK SECIMLERINE DESTEK o Erasmus+ Programme

LT .

of the European Union

g&:} i..ri“i | ‘ .fICASGEM

D R P D N M Calisma ve Sosyal Giivenlik Egitim ve Arastirma Merkezi
INDEPCIE N’ DRP




10 SH00g,
f Q’i SUPPORT TO CHOOSE FUTURE

4 ; s A Co-funded by the
%\ ; GELECEK SECIMLERINE DESTEK
Lo

Erasmus+ Programme
of the European Union

"
Nefinia) el cascem
*t Calisma ve Sosyal Gavenlik Egitim ve Arastirma Merkezi

INDEPCIE




10 CH00g,
f‘ %l SUPPORT TO CHOOSE FUTURE : T T Co-funded by the
%\ /¥ GELECEK SECIMLERINE DESTEK TLRKGH AT AGEVCY jll Erasmus+ Programme
L= £ s of the European Union

Galisma ve Sosyal Glivenlik Egitim ve Aragtirma Merkezi

B o it -

-

INDEPCIE PRPDNM




10 SH00g,
f Q’i SUPPORT TO CHOOSE FUTURE

4 ; s A Co-funded by the
%\ ; GELECEK SECIMLERINE DESTEK
Lo

Erasmus+ Programme
of the European Union

g/ KD“,‘i Y X BK )
* rrr1 Ne |n|a %CASGEM
RVQRPARN IY! Galisma ve Sosyal Glivenlik Egitim ve Aragtirma Merkezi

INDEPCIE




(IO H0g,
f %ﬁ SUPPORT TO CHOOSE FUTURE

L\ # GELECEK SECIMLERINE DESTEK
e

Co-funded by the
Erasmus+ Programme
of the European Union

FUTURE OF VOCATIONAL EDUCATION CONGRESS June 14-15, 2023 / 14-15 Haziran 2023 HAKKARI . l

MESLEKI EGITIMIN GELECEGI KONGRES
() o0 ®
KUltdr Gecesi

A4

4 {fopinen 2023
Coat: 2000

Yo o et

\ UKD o000 o A
we' [IT1 Nefinia) am
. i e |n|a' - CASGEM
INDEPCIE »*



<oCHoge, 3 :
/8% &% SUPPORT TO CHOOSE FUTURE g ) Co-funded by the
%% ; GELECEK SECIMLERINE DESTEK TIRSH TR G2 Erasmus+ Programme

of the European Union

7()1‘0(]1(1/[ gez(/zx(
DAGDAN OTE HAKKARI

@ 14-Haziran 2023 e 19.00 @ Hakkari Kent Park

Galisma ve Sosyal Giivenlik Egitim ve Arastirma Merkezi

Ne inia CASGEM

INDEPCIE




